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WINNERS AT LIVESTOCK SHOWS 
(Above: Raymond Lowry, Leeton, Missouri, with his champion Hereford baby 
beef at the Missouri State Fair and also grand champion of the vocational and junior 
divisions at the American Royal. Below: Dale Squires, Paris, Missouri, with his 
grand champion barrow at the National Stock Yards Fat Swine Show. This show, 
the largest of its kind in the United States, consisted of 1,263 barrows. 
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“*Men’s hearts ought not to be set against one another, 
but set with one another, and all against evil only.” 


Pppprareprerenncecrrnverrr erent tt 


‘ ; | 
. Misaliiidencisihsnicanedidiamcid tthe fn Bene ee a ee ee ee : . “a 
? “Chel on 
: Yl! YY le gt 
ty Wf BAA in 4s q el 
Y ee Yi, G7 & 
WY ZA VY : 
* Y, <n Gj Y oe 
YY -ZEZZ Yyyyypr Yj 3 
LEZ Uf Yop Y % 
AOA WY “Zk . 
WB = Zz#z#zz#* 
wie /, Za. Pi 
WH I = ‘A =e Y, ay ¥ 
1) AO.) SET uh Be 
: 2 =a ayy ; 
ws Mins S < ; 
> i 4 es ; 
s che Gj A a 
Se Se 4 iN an i<— ‘ 
I ft Sl 
yy Bs, “aU 1 en 
i sy iy ON a“ = ss = 
bf Y y eo eB : = a, a m=" E 
Wf i} t — 
Yy Hie 4 Cy \ tre 
WY) ee a 
Z ON ea aie OO” : Uj V7 4 
; = i Ys oe Y one 
Gy . a jj, °G : 
| alli , Sw F. LQ \\ : 
Uf las BN 4 ~ « Yigg pe % a 
Uy ty ° Vf , . 
YY B ; Mi ify, J 2 
Yer . fe cae = Li's Bs 
V4) f Yh 417 : = At rl x Seer at <4 H , e LOSi5;", : 
Li//p\i| cal Mires a” xt L,,, OH 2 
mY ae! Cee. y Wy, YG P 
iy, yy = a pie See a ogg Osean & : « Wifi, - 
Yh, “G4, 3 to i tg ie aa oe : Yip y * 
Yen Y i Tees -% MLN 4 
Vp sh %& eid i < PE 
WM My Oe ee mn a oe i a ae lig’ <Z Yj 
ify “ify -*« ———-.—— ee — : be i ee tee eS ZA 4i0, \ Bs Uy . 
Uf pee 5 Be i ee ag ee GE. SY g 
Ys py “,, le, ee NE. NG ‘is 
Vy he Zz * se as =~ Ye Z a 
Uf “ips ; - fis YY pe Ne E 
LGN Lk ~ YYjyz2w “4 
2 paw. -~ tj . 
y Zz = " SY) 2 
i “j i LZ : soe swe SOYLLAE ¥ 
4 27 Z gg . . ZZ - 
g LZ ‘“ | — eee a 
44 Zz — a Ze ¢2-EE BS 
Zita LG — a ZZ. EXE By 
BA LZ 6: Ss Mies a OE a 
tjp- 2G iat” — pee Ze, EN ‘5 
A ZZ mers a ee Be ZEZ_N. VB a 
\ aA a Pe , BZ ‘ 
——————— seth n, nee eae sd eo PA2AVE8 as 
— os 4 : . GAZA ———_ 
—— Za )\y—) . 
| = = re 
=e —“. eae ‘ 
Y Sa y . we SAN \ \ 7 
| = es | 
=~ | | et Bak ‘3 
SS SSS PE LEE MOET SRI J ——— ou 
= == . 
I GQyis ef Zo : 
* ———.- a Sa 
. ————. (Cc) | ——_= fs 
. 2S = | a | SSS ‘ 
— SE | SSS " 
LZ ‘| l Ss e . mc 
<Z__ . 
EZ —Carlvle. (yet ZB , 
————— 4 ryle. ie 
UWMMITL ih (l ca 
= nesmno « = anngarese=- il — - 7 
+s ia | . _—_—_ FY (a 1" ail s : 
a " ———————— . 
*% 4 
’ . : 


*s 


A Monthly magazine for teachers of agriculture. Managed by an editorial board 
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Extracts From Reports of the Editor and the 
Business Manager 


DURING 1936, 28 states have passed the goal of 118 
inches. This has greatly lessened the worry of the editor 
in having sufficient copy for use, but has brought the problem 
to him of using the copy as quickly as he would like. This 
may explain in part why your article has not appeared. 
Half the articles printed were supplied by teachers. 

Every state, except one, has had at least one article 
printed in the magazine during the year. Supervisors in 
15 states, teacher trainers in 27 states, and teachers in 40 
states have had one or more contributions printed. 

We may look with pride on the number of subscriptions 
reported by the business manager. The high month of this 
year was November with 4,534, and every month of the 
year has had over 4,000, except the low month—August— 
with 3,907. 


CONTRIBUTIONS BY STATES 


Received—1936 Received— 
Printed On Hand 1935 
Articles Inches Articles Inches | Articles Inches 
(Est.) 

Alabama......... 2 ll 2 54 3 28 
NS. 6.2 6. eames 1 62 2 92 1 16 
eee 4 72 3 48 8 203 
California 5 105 2 38 3 54 
OS Sree 5 §=108 2 28 6 181 
Connecticut....... 1 11 1 40 0 0 

laware......... 1 3 1 S 1 10 
Dist. of Columbia 4 100 1 40 17 497 
Florida........... 1 16 3 «134 2 20 
OS See 4 116 1 18 1 14 
NL. cas ane ce 6 64 7 168 0 0 
OS Eee ee 6 83 2 38 22 233 
Ns os eaceens 8 180 3 44 15 294 
| Ee 16 451 5 144 11 215 
I 6 cic io ei 4 34 3 32 4 86 
Kentucky......... 9 95 2 28 5 93 
Louisiana........ 4 58 15 161 4 58 
ES oot eae e's 4 66 0 0 2 29 
Maryland......... 2 16 0 0 1 4 
Massachusetts... .. 1 10 2 110 4 95 
Michigan......... 4 42 2 26 2 45 
Minnesota........ 9 224 4 45 5 72 
0 Ee 3 22 1 15 6 49 

ee 8 174 3 33 4 38 
SI. oo eawses 5 76 6 60 3 23 
Nebraska......... 11 202 1 32 10 75 
OS ee 1 9 0 0 3 27 
New Hampshire 2 14 1 14 0 0 
New Jersey....... 4 34 2 18 8 101 
New Mexico. ..... 1 34 1 18 3 85 
New York........ 8 310 13-106 10 343 
North Carolina... . 1 8 2 66 3 77 
North Dakota..... 12 151 3 26 3 14 
ee radawks 15 329 7 104 12 255 
Oklahoma........ 2 36 0 0 1 42 
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ES 1 31 2 46 9 164 
Pennsylvania...... 6 144 2 52 13 256 
Rhode Island... .. 0 0 0 0 0 0 
South Carolina... . 2 28 1 10 0 0 
South Dakota..... 8 106 3 77 1 10 
Temnessee........ 6 266 5 82 6 142 
i FRR SR 1l 150 6 116 13 «136 
aa 1 60 1 13 0 0 
. See 2 54 0 0 1 20 
ee 8 166 4 134 8 283 
Washington....... 2 26 1 21 1 81 
West Virginia..... 6 89 6 126 6 50 
Wisconsin........ 12 190 8 228 12 331 
Wyoming......... 4 102 2 47 3 40 

“See 0 0 0 0 0 0 
Puerto Rico...... 0 0 0 0 2 25 


Contrasted with the report of last year, 11 states rank 
100 percent or above in subscriptions, whereas only six 
states were so classed last year. Three states, Florida, Neva- 
da, and Nebraska, are found in the select group both years. 
On the other hand, 14 states secured less than 50 percent 
of the desired subscriptions, contrasted with 11 states last 
year. In this undistinguished group, six states are found 
both years. 

It mentioned again the desirability of all low-ranking 
states adopting the policy of most high-ranking states of 
having the state organization of teachers of vocational 
agriculture include the subscription charge in its annual 
state dues. This makes the entire operation painless, pro- 
fessional, and profitable. 

Renewals or new subscriptions may begin at any time, 
but the larger numbers begin in July and December. Remit- 
tances should be made to Mr. M. A. Hunnicutt, Meredith 
Publishing Company, Des Moines, Iowa. Please group 
subscriptions under these headings: (1) New Subscribers, 
(2) Renewals, and (3) Renewals With Changes in Address, 
giving both the old and the new addresses. 

Many readers may not know of the excellent co-operation 
of the Meredith Publishing Company. It plays a large part 
in the success of our magazine. We are especially indebted 
to Mr. Hugh E. Curtis, Miss Gladys Johnson, and Mr. 
M. A. Hunnicutt for their special duties in connection with 
the magazine. 

We express our appreciation to all individuals and co- 
operating state organizations. 


SUBSCRIPTION DATA BY STATES 


Number of Subscriptions 
States Teachers November 1, 
1935-36 (1) 1936 (2) 
White Colored 

a. as dba inns 145 30 87 
pO" SRE ee 29 rf 
Sea 97 43 74 
ol EEO ne 238 71 
OS Se eer 59 33 
Connecticut............ 15 5 
pr 16 2 7 
District of Columbia. . 17 
Rn secias <oiae ney 54 21 103 
IRs 5 chao a wisa acne’ 150 45 45 
MINS A icy icdars chew ater 34 39 
| a SES Seen 1 e 317 146 
CL. «cae hidtawnes 221 235 
I 1 aca. iy oh hte Sees 129 134 
EES ene ere 131 104 
Pe rere 173 3 154 
OS SFI are 123 62 114 
OE ieee 34 
RCT Tre 41 7 10 
Massachusetts.......... 67 32 
IR os Gee 0 6024 oe 211 218 
ee eee 114 71 
Mississippi... ... . ae 176 79 95 

A fang y wa-o nce ool 150 2 195 
ee ie 42 22 
MIN: iiss «ana xv eso’ 84 98 
. GEES ree 10 13 
New Hampshire........ 15 15 


(Continued on page 128) 
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Whither Agricultural Education in 


Co-operating With Farmers’ Organizations? 
DR. RAY FIFE, President, New Mexico State College, 


‘TH basis of any co-operation be- 
tween vocational agriculture and 
farmers’ organizations is service—serv- 
ice in a common cause. No agency of 
agricultural education or farm organi- 
zation should exist unless it has the 
spirit of service, nor will it exist, for 
long, unless it gives service. There may 
be temporary superficial co-operative 
agreements for selfish purposes but in 
the final analysis we must return to the 
above premise, which may seem to be so 
obvious and yet seems to be overlooked 
so frequently in these difficult days of 
agricultural rehabilitation and recon- 
struction. 

Before proceeding to the details of 
our relationships with farm organiza- 
tions, may we review certain facts and 
principles which should act as guide- 
posts in providing a program of co- 
operative service to the farm people of 
the nation. 

May we first voice a few definitions of 
“eo-operation’’ itself. Alfred M. Vivian, 
former dean of the College of Agricul- 
ture, Ohio State University, has defined 
co-operation as “so conducting our- 
selves that others may work with us.” 
Another authority who approaches the 
problem from an entirely different point 
of view defines co-operation as ‘an 
agreement under which one party does 
the coing and the other party does the 
operating.’ Co-operation for the pur- 
poses of this article simply involves an 
arrangement for working together in a 
common cause, on the phases of a 
program in which both parties may find 
a common interest. Co-operation does 
not require agreement on the complete 
programs of the co-operating agencies. 
The writer has urged the co-operation 
of vocational agriculture with the social 
and economic programs of certain state 
farm organizations when he was in vio- 
lent disagreement with their point of 
view in matters of taxation. Any teacher 
of agriculture faces this problem when 
he attempts to co-operate with the farm 
organization or organizations in his com- 
munity. 


MAY we further emphasize the point 
that an agreement of general facts 
and principles in our national, state, and 
local relationships with farm organiza- 
tions is not sufficient. Guideposts on the 
highway of co-operation are of little 
value unless some one travels that way. 
We avoid difficulties by remaining in 
the realm of philosophy and principles 
but usually accomplish very little so far 
as a practical effective co-operative pro- 
gram is concerned. We have talked co- 
operation between vocational agricul- 
ture and farm organizations in so many 
states and communities without agree- 


State College, New Mexico 


ing on specific points of co-operation 
which would enable both the farm organ- 
izations and ourselves to do something 
about it. 

May we next emphasize the point 
that effective co-operation between vo- 
cational agriculture and farm organi- 
zations is a long-time continuous proc- 
ess. It is not merely a matter of one 
agency calling upon the other for help 
in a membership or legislative emer- 
gency. The vocational agriculture teach- 
er who “co-operates” with his local 
farm organization only when he needs 
support from the board of education in 
his district may, with reason, expect to 
be disappointed. A long-time continuous 
program of co-operation requires plan- 
ning on a national, state, and local 
basis. This planned program must be 
of mutual advantage. Because we are in 


ee 


Dr. Ray Fife 


the field of education which far too many 
educators seem to regard as sacred 
effort, there is no reason why we should 
receive support without giving it. The 
work of agricultural education agencies 
on the one side and farm organizations 
on the other side is so vitally necessary 
and supplementary that there should be 
no question of the permanency of the 
co-operative arrangement. 

A further basis of co-operation be- 
tween vocational agriculture and farm 
organizations is found in the need for 
a mutual understanding of the respec- 
tive programs. There can be no effective 
co-operation except as there is common 
knowledge. Farm organizations need to 
bring knowledge of their programs to 
vocational agriculture workers. Teach- 
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ing material needs to be prepared so 
that it may be used for instructional 
purposes in vocational agriculture classes. 
The programs of national, state, and 
local vocational agriculture workers 
should be discussed with farm organi- 
zation groups. No educators have such 
a rare opportunity to make instruction 
effective as have the vocational edu- 
cators who can plan their instructional 
program in close co-operation with the 
vocation which they serve. It is as im- 
portant that we have practical knowl- 
edge of the programs and practices of 
farm organizations as it is that we have 
practical knowledge of the farm itself. 
As either agricultural education or farm 
organization work progresses and grows 
it Is so easy for each to become immersed 
in their respective activities. Lack of 
understanding breeds lack of co-opera- 
tion. 

If the experience of 18 years under the 
Smith-Hughes Act is of any value in 
determining trends in the relationships 
between vocational agriculture and farm 
organizations, it can be said, with cer- 
tainty, that vocational agriculture’s 
part in the co-operative program should 
be limited to education. When we fur- 
nish a type of educational effort which 
gives knowledge and understanding to 
rural people we provide the only founda- 
tion upon which farm organizations can 
expect to attain any appreciable degree 
of suecess. Acting as organizing or busi- 
ness agent for a farm organization should 
be without the realm of the vocational 
education worker. Except in unusual 
situations where there is a marked 
dearth of leadership within the organi- 
zation itself, it is doubtful if vocational 
workers should accept office in a farm 
organization. It is the obligation of the 
educator to stimulate and to train lead- 
ership, not to assume it for himself. In 
problems of legislation the officials of a 
farm organization should be in a posi- 
sition of independence which is not 
usually possible to educational em- 
ployees. 


PROBABLY no phase of vocational 
agriculture instruction has meant 
more to the cause of farm organizations 
than the Future Farmer of America 
movement. This movement has trans- 
formed our theories for farm organiza- 
tion membership into reality. We need 
not apologize for a conscious, premedi- 
tated effort to so shape Future Farmer 
activities as to graduate or induct Future 
Farmers into participation in the pro- 
grams of adult farm organizations. We 
measure our vocational agriculture in- 
struction in terms of the number who 
actually enter farm or allied occupations. 
Why not measure the success of Future 
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Farmer work in terms of the number who 
actually become adult farm organization 
members? May we forecast a wider 
recognition of mutual benefits in a closer 
correlation of the Future Farmer move- 
ment and the activities of adult farm 
organizations. 


§ A final thought in this phase of our 
iscussion, we believe that such ex- 
perience as we have observed in the inter- 
relationships of agricultural education 
agencies and farm organizations will 
justify the statement that vocational 
agriculture should not ally itself ex- 
clusively with any single farm organiza- 
tion. Neither should we insist that any 
farm organization should confine its 
co-operation exclusively to us. Both 
farm organizations and agricultural edu- 
cation agencies should maintain their 
own respective identities and their 
respective opportunities for independ- 
ence of action. 

With the preceding facts and observa- 
tions, along with those which the reader 
may have, as guides, may we discuss 
procedures whereby co-operation be- 
tween vocational agriculture and farm 
organizations may extend beyond the 
“philosophy and principles’’ stage. 
While national co-operation will nat- 
urally be on a more or less general basis 
because of the wide differences in state 
and local programs, there is no valid 
reason why the approach to the prob- 
lems of state co-operation should not 
be quite specific in its nature. Since the 
purposes and programs of no two state 
farm organizations are identical, it is 
not practicable to have any blanket plan 
for co-operation with all organizations. 

The vocational agriculture teacher is 
seeking ideas for co-operation with the 
Grange, the Farm Bureau, the Farmers’ 
Union, or such other organizations as 
may exist in his community. Some such 
survey as the study made by Dr. W. F. 
Stewart in Ohio will not only indicate 
the existence of specific co-operative 
activities but will also indicate the 
frequency of them. In case a state 
supervisor or teacher trainer does not 
take the initiative in making a state 
survey of vocational agriculture-farm 
organization relationships, then a dis- 
trict or county group of teachers may 
easily co-operate in making such a 
survey. We can hardly discuss ‘‘Whither 
vocational agriculture in co-operation 
with farmers organizations,” unless we 
have quite definite information as to 
where we are now. Copies of the Ohio 
survey may be secured by writing Dr. 
W. F. Stewart, Department of Agri- 
cultural Education, Ohio State Univer- 
sity, Columbus, Ohio. 


"THE program of co-operation between 
a local vocational agriculture teacher 
and the local farm organization or 
organizations may be even more specific. 
To the co-operative activities which are 
initiated within his own community may 
be added such desirable ideas as may be 
gleamed from county, district, or state 
surveys. Local co-operation is, of course, 
the basis of the entire vocational- 
agriculture-farm organization co-opera- 
tive structure. It is the source from 
which national and state relationships 
draw their strength. It is our hope that 
each teacher of vocational agriculture 
will have a definite, specific plan for 
co-operating educationally with the 
farmers’ organizations of his community. 


If the present nationwide popularity 
of the vocational agriculture movement 
causes us to forget not only our debt but 
our educational obligation to organized 
agriculture it will be popularity dearly 
won. Older forms of education have 
sometimes become self-contained and 
internal in their point of view. It re- 
quired the worst depression in the na- 
tion’s history to restore their external 
vision. May vocational agriculture profit 
from their experience. 


Co-operation Between Voca- 
cational Agriculture and the 


Farm Credit 


Administration 


B. R. DENBIGH, Regional Supervisor, 
Fresno, California 


N ORDER to do the best possible job 

of teaching agriculture in a high school, 
it is necessary to have the greatest pos- 
sible amount of local support. 

In or near every town in California 
where agriculture is taught in the high 
school, there are local banks, national 
farm loan associations, and production 
credit associations. The people con- 
nected with all these institutions are 
interested in rural credit. And all these 
institutions are interested in sound 
rural credit which is based upon the abil- 
ity of the debtor to repay the creditor. 

One of the important problems of the 
teacher of agriculture in California is to 


interest these representatives and influ- 
ence citizens, who are connected with 
these credit agencies, in the work he is 
doing in the high school. 

In the past it has not been possible 
for very many teachers to secure the 
experience or training which would 
qualify them for authoritatively dis- 
cussing rural credit. People connected 
with the credit institutions mentioned 
above, however, are not only thoroly 
competent to dicuss sound credit but it 
is very much to their interest to do so. 
The reason for this is that the more 
people in the community, and this in- 
cludes not only adults but Future Farm- 
ers of America chapter members many 
of whom will soon be engaged in agri- 
culture, who know the fundamentals 
of sound credit, the better it is for the 
credit agencies. 

The hardest thing for a credit man to 
do is to turn down a request for an un- 
reasonable loan and explain it to the 
applicant in such a way that he will not 
only understand it but will appreciate 
the fact that by not approving the loan 
asked, the credit man has done him a 
favor. This is because anyone burdened 
with debt which cannot be repaid has 


been injured rather than favored. For 
the last couple of years, there have been 
many conferences and meetings between 
members of the vocational agricultural 
education teachers in California and the 
Farm Credit Administration of the 
eleventh district, which has headquart- 
ers in Oakland, California. 

One of the results of these various 
conferences was a meeting held at the 
Fresno State College on August 19, 
1936, attended by agricultural teachers 
and Farm Credit Administration offi- 
cials. This meeting covered one full day 
and a part of the next day. It was a 
part of a one week session called the 
“Grape School,’”’ sponsored by the Bu- 
reau of Agricultural Education, State 
Department of Education. Because 
Fresno is the center of an extensive 
grape growing area, the farm credit prob- 
lem was approached from the standpoint 
of the appraisal of good and poor vine- 
yard properties. 

The teachers formed small groups, 
each in charge of a land bank appraiser, 
and a complete land bank appraisal was 
made by each teacher. After that, all 
details of a land bank appraisal were 
discussed. 

During the meeting it was discovered 
that one of the land bank appraisers is 
a trustee of the high school in which 
one of the agricultural teachers is teach- 
ing. This land bank appraiser said that 
he could see a very great advantage in 
the work of the high school in having 
Farm Credit Administration officials 
and employees and the local bankers 
help the agricultural teacher in present- 
ing credit suggestions. He said that he 
could also see great advantage to the 
credit agency concerned in having this 
sound fundamental credit understood. 

Contacts were made and will be made 
which will bring local representatives 
of the Farm Credit Administration and 
other banking institutions in close 
touch with the teacher of agriculture. 
There were teachers that did not know 
the complete program of the Farm 
Credit Administration as it applied to 
their districts. 

On the other hand, there are officers 
and directors of national farm loan 
associations and production credit asso- 
ciations who know nothing about the 
splendid work which is being done in 
vocational agriculture in their very 
neighborhoods. 

D. E. French explained and discussed 
with the group many of the features of 
land bank loans. 

Walter C. Ficklin, secretary-treasurer 
of the Fresno Production Credit Associ- 
ation, discussed short term production 
credit. Following his talk there was 
much discussion of the details and the 
possibilities of financing Future Farm- 
ers of America projects on a basis of 
sound credit, which will be of advantage 
to chapter members in learning the basis 
of sound credit. Project financing by 
groups which do it for advertising pur- 
poses, or by any other agency which does 
not insist that financing arrangements 
conform to standard practice, may do 
more harm than good. 

The making of the contacts indicated 
above should be invaluable to agricul- 
ture teachers and to Future Farmers of 
America chapters. They should be par- 
ticularly useful when chapter members 
are in a position to buy farms and need 
the best counsel and advice obtainable 
in the neighborhood. 
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Keeping Pace With Science in 
Instruction in Livestock Selection 
G. P. DEYOE, State Teachers’ College, 


Platteville, Wisconsin 


N MOST courses 

in animal hus- 
bandry, on both 
high school and 
college levels, the 
instruction which 
deals with livestock 
selection is cen- 
tered primarily up- 
on the art of judg- 
ing. As usually 
interpreted, judg- 
ing consists of the 
process of selecting 
animals on the ba- 
sis of characteristics of type, i. e., con- 
formation. In view of the developments 
in the scientific aspects of livestock se- 
lection during recent years, it appears 
questionable to place such a large 
amount of emphasis on what might be 
termed ‘‘beauty of form.” 

While it is true that some instruction 
is usually provided which deals with the 
genetic aspects of animal breeding, the 
predominant emphasis continues on 
show-ring standards; and there is little 
attempt to provide class problems and 
laboratory exercises in which perform- 
ance records and prepotency are given 
the consideration which they merit. 
Genetics can give practical assistance to 
the breeder of livestock, and it is part 
of the responsibility of instructors in 
animal husbandry to teach in an effec- 
tive manner how this information can 
be utilized. 

Thus, it appears that the mill-run of 
our instruction in livestock selection in 
class groups and in practically all judg- 
ing contests has undergone little change 
of emphasis since livestock judging 
came into vogue as an instructional de- 
vice. Three of the foremost influences 
responsible for this situation appear to 
be: (1) failure to prepare teachers who 
have a balanced viewpoint of the factors 
important in livestock selection, (2) the 
spectacular appeal of judging exercises 
and contests of the traditional type, and 
(3) instructional lethargy. If we as in- 
structors are honest with ourselves, we 
should view with considerable skepti- 
cism a situation which continues for 
these types of reasons. 


G. P. Deyoe 


Form Versus Function 


In instructional practice little atten- 
tion has been given to the fact that the 
observable characteristics stressed in 
judging are inaccurate indices of the 
utility values of the animals in ques- 
tion. This failure in classroom and show 
ring to adequately recognize the short- 
comings of judging procedures has been 
responsible for the perpetuation of a 
naive faith in the art of judging on the 
part of many who come in contact with 
such activities. As an illustration of the 
inaccurate conceptions relative to live- 
stock selection which are held by high 
school agricultural boys, one has but to 
note the responses given in a farm prob- 
lems’ contest recently held in Wisconsin. 
In a group of nearly 100 boys, who were 
juniors and seniors in high school and 
among the best who have had vocation- 


al agriculture, over two-thirds expressed 
themselves as believing that there is a 
high relationship between conformation 
and production in the case of dairy cows. 
About one-fifth indicated a belief that a 
good dairyman can estimate with suf- 
ficient accuracy each cow’s production 
without the use of records.’ 

External characteristics as a basis for 
selection are especially inaccurate when 
applied to dairy cattle. Gowen has 
shown that the most favorable correla- 
tion between production and any body 
character is so low that if used as a basis 
for predicting production it would be 
less than 10 percent improvement over 
a sheer guess. Using the results of nine 
expert judges who evaluated the cows 
on the basis of type, the relationship to 
milk yield was also less than 10 percent 
improvement over a guess. Interpreted 
from another angle, these so-called ex- 
pert judges did not pick the high-pro- 
ducing cows when looking for type much 
differently from what could be done on 
the basis of their dams’ records, without 
looking at the cows in question. These 
judges could do only slightly better 
than could be done from a study of the 
record of one of the two granddams for 
each cow.” 

In a recent “‘contest’’ at the Univer- 
sity of Wisconsin, a group of experi- 
enced dairymen and students ranked 
groups of cows according to estimates 
of butterfat production as judged by 
outward appearances and_ handling 
qualities. In two groups of cows, one 
group consisting of nine cows and the 
other of 10 cows, the dairymen ranked 
each cow on an average of 3.17 places 
from her correct order, and the students’ 
average was 2.85 places.* The average 
error of both groups taken together was 
but a little less than was found by the 
writer thru drawing numbers from a 
hat as a basis for ranking the cows. 

Of course, some people will say that 
we cannot neglect type because it has a 
“sales value.”” This value is no doubt 
real and should not be disregarded; but 
an overemphasis on type may be a de- 
terrent to what constitutes true progress 
in livestock improvement. To a certain 
extent, this sales value has resulted from 
miseducation in the classroom, thru 
printed materials, and from contacts 
with the show ring. Perhaps, in the long 
run, an emphasis on records as a means 
for securing the aspects of type in which 
a relationship between form and func- 
tion exists would be more accurate than 
the usual reverse procedure. However, 
the practical approach for instructors, at 
least in the present state of development 
of the knowledge of livestock selection, 
is not to disregard type altogether, altho 
other factors should be given consider- 
ation more nearly in proportion to their 
worth in livestock improvement. Sug- 
gestions for doing this are included in 
the last part of the article. 

For livestock other than dairy cattle, 
it is also well to recognize that criteria 
of value have been developed which 
should be used to supplement consider- 
ations of type. The race track has long 
been the proving ground for race horses; 
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but the use of objective criteria for the 
performance of some other kinds of 
livestock have been slow to come into 
use. Fleece weight, as well as length and 
fineness of fiber, should be more widely 
used than at present as criteria of the 
worth of individual sheep. Likewise, the 
pulling test as a criterion of usefulness 
for draft horses has a place more worthy 
of consideration than has commonly 
been recognized. 

For meat animals, carcass quality and 
cut-out value are basic; and studies have 
indicated that they do not correlate 
highly with placings ‘‘on the hoof.” At 
the Iowa State Fair a few years ago, it 
was demonstrated that among the 15 
highest ranking barrows in the show 
ring only five ranged among the 15 
which were highest in cut-out value. The 
barrow which was placed first on foot 
was sixteenth in cut-out value and the 
one ranking second on foot was thirty- 
third in cut-out value!* In Denmark, 
hogs are sold almost exclusively by car- 
cass weight and grade after slaughter, 
because appraisals on the hoof are so 
inaccurate. In some studies, carcass 
weights have been found to differ as 
much as 20 percent from estimates prior 
to slaughter. In spite of all this, much of 
our selection of market animals in the 
United States is still centered around 
inspection of the animals prior to slaugh- 
ter with little or no attempt in our in- 
structional activities to point out the 
inaccuracies of such procedures. 

For all kinds of livestock, investiga- 
tions show that external characteristics 
bear little relationship to efficiency in 
the use of feed. This so-called ‘‘nutri- 
tional efficiency” is an aspect which 
again shows the gross inaccuracy of 
judging in the traditional manner. Some 
strains of livestock have now been found 
which are 25 percent more efficient in 
the use of feed than others;> but this can 
be determined accurately by records and 
not by appearances. 

Thru an emphasis in our classes on the 
utilitarian aspects of selection, it should 
be possible to develop a realization on 
the part of the students that judging as 
usually done is only a crude approach to 
the values of greatest worth in our live- 
stock. In our instructional practices, the 
need is evident for developing an alert- 
ness to new developments and refine- 
ments in selective procedures, rather 
than a continued emphasis on the tra- 
ditional judging procedures. 


Type Versus Prepotency 


In the preceding discussion, it has 
been emphasized that external charac- 
teristics of form are not safe guides to 
the productive ability of livestock. Such 
an approach is even less accurate in the 
prediction of the extent to which pro- 
ductive ability will be Prater to 
the offspring. One of the greatest imped- 
iments to livestock improvement is the 
perpetuation of the naive belief that the 
statement “‘like produces like’’ serves as 
a blanket generalization for predicting 
the characters which will appear in the 
offspring. In their teaching work, in- 
structors in animal husbandry do much 
to keep this deception alive by a con- 
tinued overemphasis on type and pedi- 
gree in the selection of breeding stock. 
There is need for an approach which 
emphasizes that if we wish to improve 
our herds and flocks along lines of milk 

(Continued on page 121) 
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Methods 


See 


Teach Each Job Well 


W. T. LaRUE, Teacher, 
Slocum, Texas 


"THE difference between profit and loss 

with a brood sow for a vocational 

‘mo is usually determined within 48 
ours after the sow farrows. 

Records from former vocational stu- 
dents in the Slocum School show that 
from two to five pigs more are usually 
saved from each litter, if the following 
improved practice jobs are carried out 
carefully: 


1. Confine sow to farrow pen three days before she 

is due to farrow. 

Thoroly clean _ and house by washing with 

hot water and lye. 

Keep ee and house dry and well ventilated. 

Have house 7 x 7 feet, with guard rails around 

side six inches from sides and ten inches from 
oor. 

5. Place in pen sufficient bedding of dry wheat or 
other fine straw. 

6. Wash sows udder before farrowing with soap 
and warm water. 

7. Be present at farrowing time. 

8. If cold, line box with sacks and place jug of hot 

9 

0 

1 

2 


eo 


water in it. 

. As pigs arrive, thoroly dry with cloth. 

. Tie navel cord with twine about an inch from 
belly, and cut cord just below the tie. 

. Treat raw edges of navel with tincture of iodine. 

. Place pigs in box until all are farrowed, unless 
prolonged for over two hours; if so, let them 
nurse and return to box. 


_ 


os 


13. Remove mucus from pig’s nose and rub stomach 


if lifeless. 

14. Cut off the eight tusk-like teeth before letting 
them nurse, so as to prevent scratching sow’s 
udder. 

15. If sow has no milk, give pigs undiluted cow’s 
milk every two hours, in small quantities. 

16. Do not feed sow for first 24 hours after farrow- 


ing. 

17. After 24 hours, give sow a feed of warm slop of 
shorts. 

18. Gradually increase sows feed until, at the end 
of the tenth day, she is fed the same as during 

poaneney. 

19. Keep bedding warm and dry at all times. 

20. In a separate pen, have creeps filled with shorts, 
tankage, and a mineral mixture for pigs only. 

21. Feed sow away from pigs and farrowing pen. 


, . = 3 ee aalll 
bo snag ase ies ee 


After six years’ experience teaching 
vocational agriculture I am_thoroly 
convinced that I try to include too many 
problems in my courses of study and 
fail to devote the time necessary on each 
problem, so the students will remember 
each point. 

I often ask my boys, when they tell 
me that they have had a sow to farrow, 
if they thoroly disinfected pen and 
house before pigs arrived. The reply 
usually is that he intended to but just 
forgot it. 

Is it the boy’s or teacher’s fault? I 
must say that it is the teacher’s fault, 
for he has not impressed the boy with 
the true value of the point or he would 
not have forgotten it. 


The Boy’s Study Calendar in Relation 
to Individual Instruction 


H. W. SANDERS, Teacher Training, 
Blacksburg, Virginia 


UCCESS in the 

use of individu- 
al instruction is de- 
pendent upon a 
number of factors. 
Not the least of 
these is the quality 
of the study calen- 
dars of the individ- 
ual members of the 
group. The prepa- 
ration of these is a 
joint responsibility 
of the teacher and 
the boy. The pro- 
cedure outlined below may seem a bit 
detailed and tedious but the final prod- 
uct, an individual study calendar, justi- 
fies the necessary time and effort. Short 
cuts may be introduced as soon as the 
teacher and boy understand the princi- 
ples involved. 


H. W. Sanders 


PREPARING THE BOY'S STUDY CALENDAR 


f hy to include: 

A. Supervised farm practice jobs (planning and 
record keeping) 

B. Enterprise jobs and supplementary farm jobs 

C. Farm shop jobs 

D. F.F.A. jobs ; 

E. General or basic jobs and problems in agr.- 
culture 


II. Procedure to follow: 

A. Tabulate the units or jobs under each of the 
above headings that are to be included in the 
boy's program for the year. 

B. Indicate the approximate month and num- 
ber of days for studying each unit. 

C. Refer to a calendar and determine as nearly 
as possible the exact number of school days 
in each month. For an eight-month school 
oy the total should be 160, for 9 months 


D. Arrange the jobs seasonally by months, 
scheduling the more important jobs first. In- 
clude among these important jobs those the 
teacher expects to handle by group instruc- 
tion. 

E. See that enough jobs are scheduled in each 
month to require all the time, with the excep- 
tion of one or two extra days for emergencies. 

F. When there are too many jobs for a given 
month shift them to other months or omit the 
least important ones. Non-seasonal jobs, like 
testing milk, may be scheduled where there 
is most time. Necessary summer jobs must 
be scheduled during the preceding spring or 
studied out of class. 

G. After the calendar has been oan and 
entered in the record book, values may be 
assigned to the different jobs according to the 
plan followed in the local school. The values 
assigned in this case are based on a total val- 
ue for the program of 1,000 points. 


III. Example of a study calendar for a first-year 
y having the following supervised practice 
program: 


Enter prises Supplementary Farm Jobs 
4 pigs for a Field selection of seed corn (6 bu.) 
3 cae calves Pruning enacts (10 plants) 

4 acre potatoes Making a bookshelf 


A. Jobs in supervised practice planning and 
record keeping 


Days 
to 
devoted Date Value 
1. Explanation of program... 1 Sept. 

»2. Surveyingthehomefarm.. 3 Sept. 10 
3. Mapping the home farm. 3 Sept. 10 
4. Selecting the farming type. 1 Oct. 10 
5. Setting up the ideal and ac- 

tual programs.......... 4 Oct. 30 
6. Estimatingfinancialreturns 2 Oct. 
7. Financing the program. . 2 Oct 5 
8. Making the business ar- 
‘ nny Be ie oh 1 Oct 20 
. Preparing the study calen- 
Mc ka ss cee erenesone 7 Oct. 30 


10. Keeping accounts....... 1 Nov. 10 
11. Transferring accounts. . . 2 Dec. 20 
I re on 04k old navtncdeeeaeee 150 


B. Jobs in F.F.A. work 


1. Understanding the F.F.A. 
organization.......... Sept. 
2. Planning a meeting...... 2 Oct. 15 
3. Conducting a meeting. 7 Oct. 15 
4. Planning a banquet... ... 2 Dec. 10 
5. Planning a fish fry....... 2 Mar. 10 
Ras 6 oe 00.6 000 nnnewseneee 50 
C. Farm shopwork 
1. Fitting edge tools. ....... 5 Jan. 20 
2. Making a hog trough... .. 3 Jan. (See pig 
ent.) 
3. Making a nail box....... 2 Jan. 15 
4. Making a tool cabinet. 5 Jan. 25 
5. as aenpy her wre dl teeth.. 3 Feb. 20 
6. Making a bookshelf. ..... 5 Feb. 20 
7. Making a feed rack for 
SDS ov soir Raeucen as 4 Feb. (See 
calf ent.) 
8. Miscellaneous shopwork.. 3 
II oi Gob akS es pewkiowe 100 
General jobs and problems 
1. Learning to ey by the 
individual method. ... . Nov. eI 
ec. 
2. Field selection of ound corn 2 Sept. 
3. A study of feeds . ’ 3 Dec. 
4. A study of fertilizers. Reais 3 Feb. 
5. Pruning grapevines el 
ciples of pruning) . oe 3 Mar. 30 
Ee ee ee 


E. Jobs in the pi 
studied in detai 
. Selecting the breed 2 " 
. Selecting the individual pig 2 Mar. 
- Housing pigs............ 3 Mar. 
. Procuring pigs........... 1 Mar. 
. Feeding growing pigs. ... . 3 Mar. 
. Providing pasture........ 2 Apr. 
eeding for fattening (Oct. 
. VE are 
. Butchering (Oct. 1937) . 
storing meat 


’ (Nov. 


-for-pork enterprise to be 


90 hh ahah 
S 8 88 ssssus 


3 
10. Marketing meat 
I 6 6. bw we ac eo 


11. Making a hog trough (see 
farm shopwork) 


Days 


devoted Date Value 
F. Jobs in the dairy calf enterprise to be studied 


in detail 
1. Selecting the breed....... 3 Jan. 20 
2. Procuring calves......... 2 Mar. 20 
3. Feeding calves.......... 3 Nov. 60 
4. Providing auaetere and 
Ce 2 Nov. 30 
5. Making a feed rack waa 
shop). ve Feb. 20 
6. Providing pasture. poveuees 3 Apr. 30 
WR cadecancneeconaweieae 180 


G. i - the potato enterprise to be studied in 
etai 
Selecting land for aos 3 Nov. 10 


2. 

2. Fertilizing. 3 Dec. 30 
3. Fitting land for potatoes. . 3 Mar. 20 
4. Procuring seed.......... 2 Mar. 10 
0 RE Eas 3 Apr. 20 
6. Cultivating (first)........ 2 Apr. 10 
7. Cultivating (subsequent).. 3 Apr. 20 
Controlling blight........ 3 May 30 


Controlling potato and flea 
beetles 


os ee 
< 
oe 
< 
- 
3 


10. Harvesting and storin; 
11. Determining when to p! ‘ow 
EE SAL 3 Nov. 10 


H. Arrangement of jobs on a seasonal basis— 
the actual study calendar. (School term 
Sept. 14, 1936—May 6, 1937, 160 days.) 
Note that jobs which cannot be arranged i 
the seasonal sequence originally set up are 
rearranged to the best possible advantage. 
— are marked (G); individual 
jol x 
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THE STUDY CALENDAR 


Planning Doing 
Teiage to Do (By Menthe) Perf. Score Perf. Score 
Score Made Score Made 
Est. 
September, 1936—13 days Days 
1 Braiemation of program in vocational iculture (G) . 1 
2. Understanding the F.F.A. aanaaiion 1 Tema were 1 
3. | at "Se ee ere 3 10 
4. Mapping the home farm (G)....................-5. 3 10 
5. Fi eld selection of seed corn (G).............--00+-- 2 10 10 
6. Holding EIN < gees asicceeeews eden a¥-es 1 
October—22 days 
1. Selecting the | ES EES ee Pe 1 10 
2. Setting up the ideal and pane programs (G)........ 4 30 
3. Estimating financial returns (G).................. 2 5 
4. Financing the program (G)....................++- 2 5 
5. Making the business tm ET 1 20 
6. Planning an F.F.A. — Ps ees 2 15 
7. Conducting an F.F.A. meeting G): Wii ox oll maak oid 2 15 
8. Preparing the study coleniag ae eee 3 30 
November—19 days 
1. Keeping inten oy practice accounts (G)........... 1 10 
2. Learning to study by the individual method (G)..... 2 
3. Selecting land for potatoes (I)..................... 3 5 5 
4. Determining when to : for potatoes (I) . 3 5 5 
5. Providing quarters and equipment for calves ®.. ees 2 15 15 
ah as cb wee ben ebee weceens 3 30 30 
December—15 days 
1. Transferring su an— practice accounts (G)........ 2 20 
2. Planning an F.F.A a lato ooaa ge waka aed one wera’ 2 10 
ee” Ul! eee eer 3 
4. A study of fertitiners Dt vintacennwa coun anak 3 
S. FP ND Goo viveccccccvcesecscesosesvee 3 15 15 
January—20 days : 
s "Selexting the _ Sr 3 10 10 
2. Farm shop 
a. Fitting 5 ocd cane sae cade ats 5 10 10 
b. Making a hog trough (I).............-....-5- 3 10 10 
SO S, Sere 2 7. 7.6 
4G, Making & tool cabinet (2). ... 2... ccvccccsccess 5 12.5 ?2z 
Mecer-09 days 
. Farm shop 
a. Sharpening harrow teeth (G & I). 3 10 10 
b. Making a NS os a. od aku pak kee oewae 5 10 10 
ce. Making a feed rack for calves (I).............. 4 10 10 
d. Miscellaneous work (I)... ...........2.c0cee0: 3 
2. Selecting the breed of pigs (I)...................... 2 10 10 
March—23 days 
DL ND on gc ewcretnucesbecticeees 2 15 15 
2. Selecting the SS | en 2 10 10 
iin a cal eho ws 04.9 0s ereiainecwes< 3 15 15 
I Se cin Foo x Ri no roe wv ew ra sawaey 1 10 10 
5. Feeding growing pigs Rt dsc thtntanhone eoedeewete 3 25 25 
ae 2 10 10 
7. Fitting land for potatoes ().. . 2.2... ccccccccccces 3 10 10 
8. Procuring rem 59 4555 oak cakes esas ee 2 5 5 
©. Planning an F.7.A. Gok fry GG)... . 2... cc cccccccces 2 10 
April—22 days 
1. Providing pasture for pigs (I). .................... 2 20 20 
2. Providing pasture for calves ES a aera ee 3 15 15 
Dn oo occa cv scedevdveescesees 3 10 10 
4. Cultivating potatoes (first) (I)..................... 2 5 5 
5. Cultivating potatoes (subsequent) (I)............... 3 10 10 
6. Controlling potato and flea beetles (I). i, 3 15 15 
Bs IE SIR go's 4a 04 hee 6 o:6 end dduw esas cc's 3 15 15 
~~ . , 
arvesting and storing potatoes (I)................ 3 5 5 
Jobs to be planned and executed in seasion of 1937-38, but 
to be counted on 1936-37 program. 
EBD PIII, 6 ono sce cccrcscceesoncees 10 10 
ee eae crn hehe bus Heene ee seals 10 10 
Te rr er er re 10 10 
Se II pdo.0.55:905:0<.d0cdcucoudeoen peeee's 5 5 
Distribution of scores assigned in the preceding program: 
a Planning Doing 
II ois a oes aosetwee cat ouaswee ceced 150 
2. F1 IE aE AS RRS Seen er en 50 
3. Farm Fen RR ee yee ee Peni SieleD MEAT Fee w 50 50 
SS OT ONE, oc cicciiaccedivrnestieetaevenses 25 25 
5. Pigs for _ Dicks ae Sane NEW ade Rabu bes canes Cesare caked 135 135 
OI Np bat os ep ic he Me siains. ade eewagea re heaanbiwess 90 
ES Siw kee bice sae aes Wawa <se nent enase eae caianaes 100 100 
TRS odd cnmatcncvanes dgekenesneieestsskacescren 400 600 


Creating a Demand for a 
Vocational Agricultural 
Department 


M. F. ROSS, Instructor, 

Fish Creek, Wisconsin 
TH vocational agricultural educa- 
tion program, made possible by the 
Smith-Hughes Act, has to some extent 
lost its identity and effectiveness as a 
vocational subject amid the general aca- 
demic entanglement of the high school 
curriculum. The agricultural course, and 
consequently the department, in many 
instances, has gradually merged from a 
very weak vocational status to one of 
definite avocational status. This, of 
course, is a decisive defeat to the work as 

it was intended. 

I believe, however, that the teacher of 


agriculture can avoid this difficulty if he 
will practice certain precautions right at 
the start—if possible at the time of his 
application for the position. The school 
board, the principal, the superintendent 
of schools, and the teacher of agriculture 
should very carefully map out a plan for 
the development of the department so 
there is a mutual understanding of what 
the department will accomplish. This, I 
feel, will give the instructor greater free- 
dom to use his creative ability in obtain- 
ing the organization he knows will be 
necessary for the type of program he 
plans to put into force. The instructor 
can at this time stress the vocational ag- 
ricultural program as it affects the all- 
day pupil, the part-time pupil, and the 
adult pupil, bringing very definitely into 
the picture the vocational angle. 
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During the first year in a new depart- 
ment, I would recommend that the in- 
structor do his best as a classroom teach- 
er so as to gain completely the confidence 
of his all-day pupils. Utilize student ac- 
tivity in the classroom whenever possi- 
ble and organize an active Future Farm- 
ers of America chapter. 

Soon the instructor will have the op- 
portunity of meeting the boys’ parents, 
for if the boy is completely satisfied, he 
is sure to mention the instructor at home. 
Upon meeting the parents of the all-day 
pupils, the instructor is immediately in 
a position to figure in the agricultural 
activities of the community. Perhaps an 
evening school should be arranged the 
first year, using as a nucleus those par- 
ents with whom the teacher is acquaint- 
ed. Several more intimate contacts with 
parents can be made when the boys’ su- 
pervised practice program is being ar- 
ranged. The first year should serve as an 
opportunity for the instructor to make 
the acquaintances that will prove valu- 
able among those interested in the farm- 
ing occupation, as well as to analyze the 
problems that are of greatest concern. 

If all minor details have been closely 
watched and considered, certainly the 
department has taken on a healthy 
spark of life. At this time adequate room 
and facilities usually become a problem. 
Seldom can shop facilities be supplied 
without some further alterations in the 
building setup. Remember that growth 
cannot be expected to continue at a sat- 
isfactory rate unless ample room and fa- 
cilities are afforded the department. In 
our particular case, it was necessary to 
erect a new building 30 x 60, housing the 
shop and classroom, to replace what was 
previously used, a classroom 14 x 18 and 
ashop 12 x 16. I feel that our growth had 
reached its peak under the conditions 
existing and space provided before the 
new building was erected. Now, growth 
and expansion are unlimited and will be 
directly proportional to the amount of 
time, drive, and enthusiasm that is put 
into the task by the instructor. 

1. Never slack up on the amount of 
time given preparation for your regular 
all-day classes. 

2. Never slack up on the amount of 
enthusiasm with which the presentation 
is made to the all-day classes. 

3. Strive to connect the classroom 
work as closely as possible with the boys’ 
home problems, and carry the boys into 
the field whenever possible. 

4. Organize an active F.F.A., and be 
sure that it is purely a student organiza- 
tion under supervision of the adviser, 
and not an adviser’s organization. 

5. Motivate the boy and his parents 
to set up definite long- and short-time 
supervised practice on the home farm. 

6. Make the agricultural building 
headquarters for agricultural activity in 
the community. 

7. Help the adult group solve their 
problems thru properly chosen subject 
matter to be studied in evening school 
groups, and follow up to see that they 
are actually employing the improved 
practice. 

8. Strive to get co-operative effort. 

9. Keep your school board, principal, 
and superintendent well informed as to 
what activities you are trying to pro- 
mote. 

10 Make your work as pleasant as pos- 
sible to all concerned 

Editor's Note: Mr. Ross has completed 
his fifth year at this school. 
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Groupand Individual Instruc- 
tion for All-Day Students 
A. W. TENNEY, Teacher Training, 
Gainsville, Florida 


(This article i is the second in a series. It follows 
the article on ‘Preparing the Course of § eirbae 
Vocational Agriculture for Students in All 
Classes” by Dr. E Garris, which appeared 4 
an earlier issue of this magazine.) 


COURSE of 
study based on 
establishing each 
student in a spe- 
cific type of farm- 
ing will require two 
types of instruc- 
tion, group and in- 
dividual. Problems 
that are common 
to all students 
should be taught 
to the group. 
Among those that 
will need to be 
taught to the group are jobs in farm 
shop, land laboratory, farm manage- 
ment, Future Farmer activities. Prob- 
lems of an individual nature should be 
solved by the student during individ- 
ual study periods. It is impossible to 
state the amount of time that should be 
devoted to group instruction and indi- 
vidual study. This has to be determined 
largely by the teacher himself. The ex- 
perience of the writer has led him to be- 
lieve that from 25 percent to 50 percent 
of the time may well be used for individ- 
ual study. 
While preparing for group instruction 
a teaching plan should be made. The fol- 
lowing method of planning has proved 
very satisfactory. 
TEACHING PLAN 
eee 


A. W. Tenney 


Job—Buying baby chicks 
Objective: 
A. Present: 


To assist the =e in deciding the number 
and quality o icks, time of the year to 
buy, and where to secure the chicks 
B. Long Time: 
To produce poultry efficiently 
Methods: 
A. Preparation 
4 ee the following information from each 
pupil: 
a. How many have purchased chicks before 
b. Where they were bought 
ce. Price paid 
d. Success in producing 
. Create interest 
Cite cases (story form) 
. Analysis 
be to know: (given in question form) 
a. Where may chicks be bought? 


ao ww 


b. What will chicks cost per hundred? 
ec. What will chicks cost when bought co- 
operatively by the thousand? 
d. Where should chicks be purchased? 
e. How ~ the reliability of a dealer be de- 
termin 
f. What are the advantages and disad- 
vantages of pupthades sexed chicks? 
g. Name and define the grades of chicks 
sold on the market. 
h. What is the meaning and value of blood 
testing? 
i. State the advantages of buying chicks 
locally. 
B. Presentation 
1. Supervised Study 
oys use references and study facts to 
— them in answering the questions 
er the analysis 
2. Illustrations 
Present charts on purchasing chicks 
3. Discussion 
Teacher uses new or reworded questions 
to direct application of information 
gained by pupils in study period. 
Cc. — 
ave each boy prepare a plan for purchas- 
ing chicks according to his needs. 
D. Testing 
Check the results the boy obtained in pur- 
chasing chicks. 
References: 
1—Growing Healthy Chicks and Pullets, Bulle- 
tin, University of Florida. Exp. Sta. 
2—Poultry Catalogues 
oy Enterprises—Lippincott, pp. 288— 


It is well to have students copy the 
things they will need to know. They 
should also be guided in note-making so 


si. oe  _—_—_—, 


that the facts and solutions they copy 
down will be of value to them. It will 
save the teacher much time in lesson 
planning and will lead to better lesson 
plans if he will keep before him a list of 
the devices which may be used under the 
different steps in teaching. A copy of 
such a chart follows: 

_ Devices which may be used in teach- 
ing: 


need, he studies carefully in order to 
find the proper facts needed to solve his 
problem. He makes notes of things that 
will help him. After he considers all the 
facts in the case he decides how he can 
best solve his problem and makes proper 
plans. When he has completed the latter 
step he takes his notes and solution of 
the problem to the teacher for checking 


and grading. The 


teacher checks his 


PREPARATION PRESENTATION 


Purpose Pur pose 
1. Find out what the boys To present information 


already know or skills 

2. Create interest 

Devices: Devices: 

1. Questions 1. Supervised study 

2. Review 2. Lecture 

3. Illustrations 3. Visual aids 

4. Tell jokes or stories a. Movies 

5. Exhibit b. Talkies 

6. Group experience ce. Pictures 

7. Find out things to know 4. Group discussion 

8. Study data 5. Field trip 

9. Situation to be dealt with 6. Illustrative material 
7. Demonstration 
8. Survey 
9. Topic assignment 


APPLICATION TESTING 
Purpose Purpose 
To provide an oppor- To my without supervi- 
tunity for planning and sion 
doing under supervi- 
sion 
Devices: Devices: 
1. Work in field labor- 1. Supervised practice 
atory 2. Home farm 
2. Farm shop 3. Problem solving 
3. Laboratory 4. Farm shop 
4. Field trip 5. Laboratory 
5. Supervised practice 6. Field Rbevetery 
6. Demonstration by 7. F.F.A 
student _ 8. Test om examination 
7. Co-operative activi- 
ties 
8. Individual planning 
9. Group discussion 


Methods of teaching used in individu- 
alized instruction are quite different 
from those that are used in group instruc- 
tion. After a boy has determined the 
enterprises which he wishes to include in 
his type of farming it is necessary for 
him to select the jobs or problems he will 
face for more than a year in advance. 
Some teachers prefer to have the boys 
select the jobs only a month in advance. 
The important point is to have the boy 
keep planning so he will never run out 
of individual problems to solve. The fol- 
lowing outline has been used with suc- 
cess by boys in planning their individual 
course of study. 


COURSE CALENDAR 


Hans Wenzel, January, 1936 


Date 
JOBS Completed 
1. Brooding baby chicks................Jan. 6 
2. Feeding baby chicks.................. Jan. 9 
3. —- green feed to plant for poul- 
ARE Tae A ae Jan. 15 
4. Selanting the variety of feed crops...... 
5. Making feeding ee RAS Jan. 20 
3 Choosing a variety of sweet potatoes. . Jan. 24 


a — seed potatoes and planting a 


It has been found practical to have a 
student use the following steps in indi- 
vidual problem solving. First, he must 
decide what job he will study. Next, he 
will list the things he will need to know 
in order to solve the problem. After he 
has listed all the ‘‘things to know” that 
he can think of, he takes his list to 
the instructor for checking. The teacher 
will add others and perhaps eliminate 
some. Now the student is ready to find 
his own reference material. When he se- 
cures all the references he thinks he will 


work carefully and gives him a grade or 
requires him to secure facts in addition 
to those he has if his conclusions are not 
soundly based. 

The following job sheet will illustrate 
the type of analysis that should be made 
by a boy working individually: 

A teacher who uses individualized in- 
struction is faced with the problem of 
how to keep a record of the jobs studied 
by the different students. This problem 
may be solved by preparing a chart sim- 
ilar to the following. This chart will 
make it easy to keep a permanent record 
providing the teacher has mimeographed 
the analyses of enterprises into jobs and 
has given them to all students. If this 
has been done all students will have their 
jobs numbered alike: 


JOBS STUDIED BY ALL DAY STUDENTS, 


1935-1936 
2 © 
$ 
ot - 
Student's Name > a H = t 
= Sets 
2 |e\2 |s&es 
& |a}| AQ |Boaa 
1-2-3 |2-4| 3-6) 7-14 
Grady Allen 4-5-6 
7-14-16 
Bill Carter 
John Jones 
Jobs studied in 8-9 /|1-3 
group instruction | 15-17 | 5 


EXAMPLE OF JOB SHEET USED FOR INDIVIDUALIZED INSTRUCTION 


Job: Breoting truck and field crop seed 
OS Sear Date completed.............. 
THINGS TO KNOW 

. What seed to treat 


2. When to treat seed 

3. Materials to use 

4. How to prepare solution 
to 1 pint 

5. Equipment needed 

3. Amount of solution 


STANDARD PRACTICES 


Bean, cabbage, cantaloupe, > cone, celery, tomato, egg- 
plant, pepper, watermelo 

Before planting 

Bichloride of mercury or Semesan 

Dissolve 1 part bichloride of mercury in 100 parts water. 1 tablet 


Cloth bag, wooden tub, or crock 
Enough to cover seed 


. Length of time to leave in solution Tomato, pepper, eggplant, cucumber, cantaloupe, and water- 


5 

6 

7 

2. Value of seed treatment 
10 


melon—10 minutes; others listed—15 minutes 
Kills fungus spores on seed coat 


How to dr. oma on newspaper or cloth in sun 


. When to plant 
11. Cost of materials 
12. How to dispose of solution 
13. Number of times to use solution 


hen they are dry 
2e for bichloride of mercury tablet 
Dangerous—where it will not be drunk by animals 
Not more than three times 


I plan to use bichloride of mercury for treating my cabbage seed. 
Reference: 


Profitable Florida Truck Cro; 
Wilson & Toomer Fertilizer 


Treating Truck Crop Seed with Corrosive Sublimate, F.E.B. 
Agricultural Education February, 1937 
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Keeping Pace With Science in 
Instruction in Livestock 
Selection 


(Continued from page 117) 


and butterfat production, efficiency in 
converting feed into meat, amount and 
quality of wool, and other utilitarian 
characteristics, we must select breeding 
stock which not only have these quali- 
ties, but which have the prepotency for 
transmitting these characters to their 
offspring. Many illustrations (all too fre- 
quently ignored) could be given of 

reeders who have been disappointed 
by the offspring from animals which 
placed high in the show ring, or which 
came from highly touted pedigrees, or 
which were themselves superior as pro- 
ducers. 

It is figured by some experts in animal 
breeding that one offspring is normally 
as good an indicator of its parent’s ge- 
netic constitution as the sire or dam of 
that parent would be, and that the aver- 
age of three unselected offspring is as 
good an indication of the makeup of the 
parent as a complete study of that par- 
ent’s pedigree. As the number of unse- 
lected progeny is increased the estimate 
of a given parent’s makeup becomes more 
accurate than any estimate based upon 
the pedigree. Averages of six or more off- 
spring serve as an index to the parent’s 
genetic constitution to a far more accu- 
rate degree than the pedigree, type, or 
production of the animal in question.® 

Thus, progeny tests become very im- 
portant in constructive programs of live- 
stock improvement. In Denmark, thru 
records kept on swine breeding stock for 
a period of many years, feed require- 
ments have been materially reduced and 
carcass quality has been improved. Many 
Danish breeders keep lifetime produc- 
tion records on sows as part of the pro- 
gram of improvement. 

Production records of dairy cattle 
were formerly regarded of value primar- 
ily for eliminating unprofitable produc- 
ers. While this is a valuable considera- 
tion, of even greater importance is the 
use of long-time records for measuring 
the transmitting ability of sires and 
dams. Thru such records, constructive 
programs for herd improvement are 
made possible. 

At the 1936 National Dairy Show held 
at Dallas, Texas, provisions were made 
for recognition of productive and breed- 
ing proficiency in the dairy cattle to be 
exhibited. In one class, groups of three 
generations of females were shown. Each 
trio consisted of a cow, her daughter, and 
her granddaughter. They tried to plan 
classes for this show that gave recogni- 
tion to animals which have “proved 
themselves at the pail.’”’ These plans in- 
dicate a recognition of some of the short- 
comings of the traditional show-ring 
procedures. 


Implications for Instruction 


Frequently, instructors take the view- 
point that class exercises in livestock se- 
lection cannot be planned to give ade- 
quate consideration to more than one 
procedure for selection. They may ad- 
mit that production records are all right 
in their place, but argue that it is whole- 
sale confusion to combine in the same 
exercise considerations for type, pedi- 

gree, production, and progeny. In the 
om he of the writer, to take this view- 


point is to ignore the true-to-life situa- 
tion in which the alert breeder of live- 
stock considers as many of these aspects 
as available records permit. 

Many practical exercises can be ar- 
ranged in which the various criteria for 
selection are combined in different ways. 
The extent to which these can be used 
will depend upon the availability of 
herds and flocks for which fairly com- 
plete records are available. An instruc- 
tor can do much to encourage the use of 
such records in connection with the 
projects of his students and by at least 
a few breeders in his community. The 
following exercises are illustrative of the 
possibilities for utilizing records in in- 
struction which deals with livestock se- 
lection. Many modifications and im- 
provements will be apparent to the 
alert instructor. Most of these, as they 
appear or in modified form, have been 
used by the writer. 

(1) A group of dairy cows for which 
records are available is utilized for judg- 
ing in the conventional manner. After 
placings are made by the students, the 
records (computed on a mature basis) 
are then made known to indicate the 
probable inaccuracies of type as an index 
to production. 

(2) A similar group of dairy cows is 
selected for which production records 
are available. The records are made 
known beforehand, as well as the lengths 
of the periods of pregnancy and lacta- 
tion for each cow, and the students are 
asked to place them in order of merit on 
the basis of both type and production. 
A predetermined weighting can be 
agreed upon, such as equal emphasis on 
type and production. (One suggested 
procedure is to allow the same range in 
scorings on type as exists between the 
low and high producers in pounds of but- 
terfat.”) 

(3) A group of gilts is provided with 
the litter mates available for each gilt in 
the group. Information is made available 
relative to the number of pigs farrowed 
and the number raised in each litter, the 
litter weights at eight weeks of age, and 
possibly the total weight and range of 
weight within each litter at six months 
of age. With this information and what 
can be determined by inspection, the 
students are asked to select the gilts of 
highest probable value for breeding 
stock. 

(4) A class of brood sows is made 
available from which it is planned to 
select a certain number for future breed- 
ing stock. Litters from each are shown, 
with information on number of pigs far- 
rowed by each, number of pigs raised to 
weaning, weights of litters at 56 days, 
etc. All information available thru rec- 
ords and by inspection is utilized in the 
selection of the sows. 

(5) A group of ewes is provided from 
which selections for breeding stock are 
to be made. The lambs are shown, and 
information is given relative to their 
weights at 120 days, the length and 
weight of the fleece for each ewe for one 
year or more in the past, and the past 
lambing records, ete. All information is 
utilized, and the students are asked to 
Indicate the ewes they would discard. 

(6) A similar exercise is provided 
with offspring available for more than 
one generation. By this means, prepo- 
tency for several generations can be 
judged. 

(7) A class of cows with production 
records is selected in which the offspring 
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of each cow and their records are avail- 
able. The various groups of offspring are 
evaluated by groups. 

(8) Exercises may be provided in 
which the get of different sires are com- 
pared. (These exercises have many pos- 
sibilities for various kinds of livestock.) 

(9) An interesting classroom exercise 
to show the fallacy of selecting bulls on 
the basis of type and pedigree consists of 
pictures of several sires and the produc- 
tion of the dam and granddams of each. 
After selection on the basis of this infor- 
mation, the daughter-dam comparisons 
are made known and the index for each 
bull is computed. The ranking in terms 
of value to the herd is then apparent.® 


Improvement of Judging Contests 


The conventional judging contest has 
certain objectionable features, but some 
of these can be overcome without dis- 
carding the contest idea entirely. The 
validity of these contests can be im- 
proved by including some consideration 
for data on production ability of the 
animals in question. For example, a con- 
test was recently held here at the Platte- 
ville State Teachers College in which the 
classes of dairy cattle were placed on the 
basis of both type and production. A 
50-50 basis for weighing these factors 
seems to be worthy of consideration. 
Other possibilities for various kinds of 
livestock are suggested by some of the 
exercises previously listed. 

It appears that certain features of the 
usual judging contest may result in a 
reliability so low that sheer luck to a 
considerable degree may determine the 
ranking of the individual contestants 
and teams from various schools. The 
judging forms may be one reason for this. 
The usual judging form with five or less 
items for comparison may be low in reli- 
ability unless many more classes than 
usual are judged. 

Other factors responsible for error in 
judging contests may include the pecu- 
liarities of emphasis by different official 
judges, lack of uniform directions to con- 
testants, poor conditions for judging, and 
the like. Unless conditions such as these 
are improved, there is little justification 
for a continuance of judging contests. 

The writer does not wish to leave the 
impression that these suggestions for 
improving our instruction in livestock 
selection are in any way final. All people 
responsible for instruction which deals 
with the selection of livestock should 
strive to improve their procedures by 
utilizing new developments which have 
appeared and which will continue to ap- 
pear in the future. 


1—From investigations by the writer. 

2—Some of the comparisons in this pee 
are based upon class notes from 
Lush, Iowa State College. 

3—Data for the contest were furnished by G. E. 
Dickerson of the Farm and Dairy Records 

ffice, Wisconsin College of Agriculture. 

4—wWhitson, Jay, ‘‘A Butcher Judges the Ber- 
rows,’ Wallace Farmer, Sept. 6, 1930, p. 16. 

2 W. C., Science, Vol. 82, No. 2117, 
July 26, 1935, pp. 10-11. 

6—Lush, op. cit. 

ae ig | method was suggested in by Prof. 
I. Rupel of the College of Agriculture, 
Sasi isconsin. 

8—Suggested by Mr. Jack Nesbitt of the 
Hoard’s Dairyman staff. Data available in 
Better Dairy Herds Through Breeding, pub- 
lished by W. D. Hoard and Sons, Fort At- 
kinson, Wisconsin. 

9—Coffey, J. S., and Jackson, L. E., ‘Com 
tive Reliabilities of Two Methods of Ju 
Dairy Cows,’ Agricultural Education, poe 
VII, No. 7 Jannarv. 1935, pp. 102-103. 
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Farmer Classes 


Building a Program of Social, 
Civic, and Recreational Ac- 
tivities for the Part-Time 
Class 


JOHN H. LEONARD, Instructor, 
Van Wert, Ohio 

PART of the work of the instructor 
in vocational agriculture is to have 
a well organized program for the part- 
time group as well as for the F. F. A. 
The social side of our part-time pro- 
gram is very important and should be 
included whenever part-time instruction 
is given. The planning of this part of 
the program should be given just as 
much thought and consideration as the 

instructional part. 
The part-time group at the Ridge 
School was organized in 1929 under the 


Merl Knight, president, operating 
duster owned by the association 


name of “Ridge Farming Club.” From 
1931 until 1934 the practice has been 
followed of having the president appoint 
a committee one month in advance to 
have charge of the next social meeting. 
There was not much interest shown in 
these meetings because of the hastily 
prepared and unplanned programs pre- 
sented. These social meetings were held 
in addition to the regularly scheduled 
weekly class discussion meetings. 

In the spring.of 1934, a new constitu- 
tion was adopted. We now have three 
types of members: (1) Active—Anyone 
who attends three or more part-time 
meetings and makes application accom- 
panied with 25 cents. (2) Associate— 
Former active members who are not 
able to attend part-time meetings but 
want to hold membership in the associa- 
tion. (3) Honorary—Those who are in- 
terested in the association; they may be 
voted to such membership by active 
and associate members of the association. 
We have monthly dues of ten cents per 
member. The other parts of the consti- 
tution are similar to that of most organ- 
izations. 

In the spring of 1935 a committee 
appointed by the president made a pro- 
gram of activities for 1936-37. Our 
group sets up a new program each spring 
at the time of the election of new officers, 
so the organization can be in full swing 
when the graduating high school seniors 
come into it. The program is mimeo- 
graphed so that each member may have 
a copy. A program calendar 14x22 inches 
was made by a local show-card writer, 
at a cost of 60 cents, and placed in the 
vocational agriculture room. This was 
found to be useful during the year. 

This year a letter with one of our pro- 
grams was sent to each speaker. Also 
the chairman contacts the speaker be- 


PROGRAM OF SPECIAL MEETINGS, 1936-37 


(This program is in addition to weekly meetings of the part-time class held during 
the winter months to study some unit in agriculture.) 


DATE COMMITTEE PROGRAM SPEAKER 

May 11 M. Knittle Memorial Night Jess Beam 
C. Johnson 

June 8 E. Pollock Travel Night Rev. Campbell 
H. Reed 

July 13 K. Reidenbach| School Night Guy Giffin 
B. Mager 

Aug.. 10 J. H. Leonard | Horseshoe Tourney Tourney Winner 
R. Duprey 

Sept. 14 E. Clark Sports Night Fred Huffman 
M. Lytle 

Oct. 12 R. DuVall Health Night Dr. W. E. Beach 
D. Pollock 

Nov. 9 D. a Hunting and Outing Night Dr. M. Fowalter 
D. Re 

Dee. 14 H. Pollock Christmas Night Rev. Paul Erney 
M. Knittle 

Jan. 11 R. Duprey Thrift Night Homer Gilliland 
C. Lytle 

Feb. 8 M. Lytle President’s Night O. W. Priddy 
J. Cowgill 

Mar. 8 J. Thurston Livestock Night Dr. W. L. Tanner 
J. Tomlinson 

April 12 D. Gallaway | Dads’ Night Homer Pharis 
H. Pollock 


fore the meeting date. 

In our programs we have designated 
the meetings as ‘“Memorial Night” or 
“School Night” in order to have one 
general theme at each meeting. The 
chairman will center all his program 
ideas toward that goal. We secure 
speakers well fitted to speak on each of 
the topics selected. 

Some of the program suggestions for 
the chairman to select from are: vocal 
and instrumental music, current topics, 
parliamentary procedure, speaker, con- 
tests, games, impromptu and extempo- 
raneous speeches, and association jokes. 
We serve some kind of refreshments at 
each meeting, and the program chair- 
man is responsible for them. Some of 
the refreshments we have are ice cream, 
sandwiches, popcorn, watermelon, cof- 
fee, cocoa, ete. 

For the past year some of the activi- 
ties of the Ridge Young Farmers’ Asso- 
ciation carried on in addition to its 
regular instructional program are: help- 
ing with the local farmers’ institute 
management; putting on a play and 
holding a raffle of a gilt to help finance 
the institute; securing certified and 
hybrid seed; operating a potato duster; 
holding a horse-shoe tournament; clos- 
ing the short course in the spring with 
a party; doing repair jobs for local farm- 
ers; holding one or two part-time courses 
each winter; and playing basketball 
with other part-time organizations. 


Fourteen Years of Part-Time 


Work 


F. J. RUBLE, Critic Teacher, 
Grove City, Ohio 


OUNG farmers have been meeting in 

part-time classes at Grove City, 
Ohio, for the past 14 years. This group 
was among the first organized in the 
state and has been active longer than 
any similiar group in Ohio. 

Part-time courses had not been offered 
very long at Grove City until the mem- 
bers decided to form a permanent or- 
ganization, now known as the Young 
Farmers Association. Better education- 
al, social, and recreational opportunities 
for young men of the community are 
objectives of the group. This association 
has served as a stimulus to the organi- 
zation of similiar groups, of which there 
are now well over 100 in Ohio. 

There are 50 young men living on 
farms near Grove City, a majority of 
whom have attended part-time class 
meetings each winter. With the help of 
the teacher of vocational agriculture 
these young farmers have planned a 
number of activities which they believe 
will make their lives more enjoyable as 
well as increase their farm incomes thru 
a better understanding of production 
and management problems. 

The interests of the group have been 
considered in developing a program of 
activity. At first the part-time class was 
interested mainly in mechanical courses, 
later in production courses, and in recent 
years the trend has been toward manage- 
rial courses. The average attendance 
has been over 20 each winter thruout 
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the 14-year period with one exception, 
when it dropped to 17. 

Besides being interested in educa- 
tional work, the Young Farmers Asso- 
ciation has taken an active part in 
community activities, has taken a part 
in the local homecoming, and has 
helped beautify the high school grounds 
by purchasing shrubbery. 

Social activities include parties in 
both the spring and fall and a picnic 
in midsummer, to which girl friends 
are invited. 

One of the high points during the sum- 
mer is a trip to some place of general 
interest such as the National Capitol at 
Washington, D. C., or Mammoth Cave, 
Kentucky. Scenic, historic, and agri- 
cultural interests are considered in 
planning these recreational trips. Plans 
are now being made to visit some of 
the industrial plants at Detroit and 
Henry Ford’s Greenfield Village, to take 
a side trip across the river to Canada, 
and then to go to a lake in northern 


Reading Results 


These Young Farmers in the Grove City part-time 
class in vocational agriculture are determining the 
results of their seed corn tests under the direction of F. 
J. Ruble, their instructor. Left to right: F. J. Ruble, 
instructor of vocational agriculture; top row; Ralph 
Schoch, William Bettinger, Alfred Schoch, Millard 
Stilling: Bottom row: Sam Taylor, Stanley Taylor, 
William Iftner, Arthur Goldhart, Edgar Gochenouer 


Michigan for fishing and camping. Such 
trips are commonly taken about the 
first of August at the close of the 
threshing season. 


Students Are Successful in Farming 


William Iftner has attended all the 
part-time classes during the 14 years and 
was a charter member of the Young 
Farmers Association. As his father was 
dead, Iftner did not have an opportunity 
to attend high school, for it was neces- 
sary for him to operate the home farm 
as best he could. Iftner has been inter- 
ested in increasing crop yields. He was 
among the first to use certified seed corn. 
It did so well that he produced certified 
seed for sale for several years. He was 
the first in the community to try hybrid 
seed corn. The results were so satis- 
factory that 50 farmers are using it this 
year. Mr. Iftner has 34 acres planted to 
hybrid seed this season and in addition 
is producing four acres of single cross 
hybrid seed for sale. He has used com- 
mercial fertilizer on corn for several 
years even tho the soil is naturally 
fertile. Purebred Hampshire swine are 
included in the livestock program, and 
horses and cattle are being improved 
thru the use of purebred sires. In addi- 
tion to farming 70 acres of the home 
farm, Iftner is renting 60 acres of crop 
land from a neighbor. 

Elmer Sierman is another young farm- 
er, who, after graduating from high 
school, has taken an active part in part- 
time meetings. Elmer is in partnership 
with his father on the home farm. His 
chief interests have been poultry and 
hogs. The poultry flock has increased 


from 100 to 600 hens under his care 
and was one of the high-producing 
flocks in the county all winter. Young 
Sierman raised 700 baby chicks early 
this spring with a mortality of 4 percent. 
He is now using the same equipment to 
brood another 700 chicks. 

Elmer has also remodeled, insulated, 
and wired his poultry house. Profits 
from the poultry enterprise have helped 
materially in paying household and farm 
expenses during the depression period. 
He has been breeding purebred Hamp- 
shire and Poland China hogs, using 
recommended feeding and sanitation 
practices. As a result of the part-time 
work improvements have been made in 
crop production thru liming the soil, 
growing alfalfa, fertilizing corn, and 
using hybrid seed corn. Sierman is a 
member of the soil conservation commit- 
tee for his township. 

A continuous effort has been made 
during the last 14 years to appeal to the 
interests of the out-of-school young men 
of the Grove City Community. That 
this effort has been reasonably success- 
ful is shown by their general interest 
and regular attendance in various group 
activities whether educational, social, or 
recreational. The writer believes that, 
in many other vocational agricultural 
departments thruout the country, there 
are similar possibilities to develop a 
program with young men. The oppor- 
tunity awaits us, the harvest is ready, 
why not give them a helping hand? 


A Young Farmers’ Discus- 
sion Group 


GEORGE D. DERR, Teacher, 
Huntington Mills, Pennsylvania 
FoR the past several years I have been 
connected with schools that have 
been conducting discussion groups for 
adult farmers. We have called them farm- 
ers evening classes. During the winter 
just past I came to the conclusion that 
vocational education had a bigger prob- 
lem—that of the boy 18 to 25 years old 
who is not in any kind of school. I have 
enjoyed the association with adult 
farmers, but I feel that, because of the 
efforts of the extension people, the 
farmer has not been neglected educa- 
tionally as much as his son. 

In the previous year our all-day class 
in rural sociology conducted a survey 
thru which we found that there were in 
our patronage area 156 boys between 
the ages of 18 and 25 who were not in 
school. We also found that over 50 per- 
cent of these boys were not gainfully 
employed. 

From the survey facts, it was evident 
that we had two distinct types of boys. 
First, there was a group of boys whose 
background was entirely agricultural. 
Their parents depended entirely upon 
their farms for a living. Secondly, 
parents of the other group depended 
chiefly on work in the anthracite coal 
mines or other industrial work associated 
with the mining of coal for their living. 
This district borders the richest anthra- 
cite coal area in the country, and many of 
the people work in the mines commuting 
to their small farms. On these farms 
they raise enough to*partially support 
their families and at the same time avoid 
the high rents of the industrial centers. 
Therefore, it was evident that we must 
find something to interest each of these 
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groups. It was finally decided to offer 
several subjects and to let the boys de- 
cide for themselves the subjects they 
wanted to discuss. The subjects were as 
follows: poultry, dairying, farm manage- 
ment, and accounting. These courses we 
had no doubt would satisfy the first 
group. We also decided to offer mechan- 
ical drawing and farm mechanics in the 
hope of interesting the boys from the 
farms in the industrial group. With 
this tentative set-up we were ready to 
recruit our classes. 

During the winter a letter was sent 
out explaining these courses and asking 
the boys to come to the school building 
for a meeting. This letter was sent out 
to each of the 156 boys located in the 
survey of the previous year plus 16 
others located when the survey was 
brought up to date. We were very 
agreeably surprised when over 40 at- 
tended the first meeting. At this meeting 
the boys were asked to designated the 
course they wished to pursue. The re- 
sult was 8 wanted a course in poultry, 
8 wanted dairying, and 16 wanted 
mechanical drawing. It may be well to 
say a word more about these boys want- 
ing to study mechanical drawing. Most 
of this group has an opportunity to 
secure work where a knowledge of read- 
ing blueprints and the making of work- 
ing drawings was essential. We felt that 
insofar as this group had no other chance 
to get this work it was the duty of the 
school to provide it. 

The courses were arranged to run two 
hours per week for six weeks. Let me 
make clear that six weeks is too short a 
time to devote to any of these subjects, 
but there was no more time available 
in our case. Dairying came on Monday 
night, poultry on Tuesday, and mechan- 
ical drawing on Wednesday. The subject 
matter in the three courses would be too 
lengthy to give in detail in an article of 
this kind. I do wish to call attention to 
a few things that I consider very impor- 
tant. We made use of worksheets in 
each of the three courses. If there is 
any one thing I wish to pass on it is 
this, keep them busy. Make your work- 
sheets so there is a definite job for the 
student which is connected with some 
problem in his daily life. I will give a 
sample of the worksheets we used in 
the three courses. It is well to remember 
that a large amount of reference material 
was laid out before the students arrived. 
This material was carefully labeled so 
there was no chance of the student miss- 
ing the important facts each contained. 
The course in dairying was designed 
primarily to get these young people to 
use better practices in feeding. The main 
thing we wanted to do was to increase 
the use of legume roughage. The following 
worksheet will show how we preceeded. 


. WORKSHEET ON FEEDING 
DAIRY COWS 


Introduction: Two purposes of feeding 
dairy cows are, first, to maintain the 
cow’s body at its normal weight, and, 
second, toenable the cow to produce milk. 
Problem: To find the difference in the 
cost of feeding a cow on a balanced 
ration using timothy hay, and using a 
legume roughage. 
Information needed: How to balance 
ration. Cost of various feeds. Kinds of 
feeds available at home. The weight of 
the cows and milk given. 
Procedure: 

1. Number of cows in home herd 
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. Weight of cows in home herd... .. . . 

naeaaed average 

. Total weight of herd.............. 

Total pounds of milk per day. 

. List feeds available at home with 

price. 

List feeds available at mill with price. 

. Balance a ration using timothy hay 

and such other feeds as are necessary. 

. Find cost per day. 

. Balance a ration using alfalfa hay and 
such other feeds as are necessary. 

10. Find cost of second ration per day. 

11. Compare prices. 

It is evident from the above worksheet 
that a knowledge of feeding standards is 
essential. This was taught in the pre- 
ceding lesson. The dairy course consisted 
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of the following topics: feeding standards 
and working rations; comparing rough- 
ages; comparing protein supplements; 
comparing barns to lessen labor costs; 
establishing permanent pasture; and 
review and individual problems. 

The work in drawing had to be largely 
individual on account of the difference in 
aptitude and experience. We took con- 
crete problems from the students’daily 
work and had them worked out by the 
students on the basis of individual 
instruction. For the boys who had no 
ideas at all concerning this work, we 
gave the problem of drawing an oil 
stone box. In this way he learned the 
fundamentals and usually had a project 
in mind for the second lesson. 


The work covered in poultry was as 
follows: feeding laying hens; feeding 
chicks; sanitation in chick raising; ca- 
ponizing and care of capons; prevention 
and treatment of disease; and review 
and individual problems. 

This year three of our regular students 
working on National Youth Admin- 
istration funds did all the clerical work, 
prepared the lessons, and assisted the 
teacher in conducting the classes. With- 
out this arrangement, I do not know 
how the work could have been accom- 
plished, as the teacher has every period 
of the week taken by regular all-day 
classes. 

We had in this section of Pennsylvania 
a very severe winter and spring. The 
groups met regularly, only being post- 
poned one week due to flood conditions. 
Despite the weather handicaps our at- 
tendance kept above 85 percent, prov- 
ing to me the demand there is for this 
kind of instruction. 

You are probably asking what im- 
proved practices resulted, which after 
all is the measure of success for these 
groups. You are undoubtably asking 
what supervision of practice was given. 
We have 48 all day students scattered 
over a radius of 20 miles and 32 study 
group students, so the amount of super- 
vision is limited. We have five boys 
who have built modern brooder houses 
and are raising the family flock by the 
sun-porch method. They are having 
remarkable success where heretofore 
coccidiosis reigned supreme. The illus- 
trations show this to a good advantage. 
The first picture is the typical method 
of housing poultry on many of these 
farms. The second picture shows the 
boy’s house after he had the benefit of 
this discussion group. We have four 
young men who are at the present time 
engaged in establishing permanent pas- 
tures. These nine boys are outstanding 
examples of the success of these study 
groups. The rest are doing their regular 
work with better success than the 
average boy not having the advantage 
of this work. One of the great benefits 
that these boys no longer hesitate to 
bring their problems to the school. 

In conclusion, let me leave a few 
things for you to consider if you are 
contemplating such a study group this 
year. First of all know your subject 
matter twice as well as for your regular 
classes. Nothing causes this student to 
lose interest so quickly as finding the 
supervisor is not sure of himself. Do 
not try to cover too much territory; 
remember that this group has been out 
of school a long time, and some of them 
may have very little education. Do not 
ask your group to remember facts and 
recite them, rather give them something 
to do with their hands. Give them a 
pencil and paper with a definite problem 
from their daily life and guide them in 
solving it. The more visual material 
you have before them the better they 
will solve their problem. The order of 
value which I give to visual material 
is movies, slides, and charts. Just re- 
member that the part-time student is 
the same type of human being with a 
different background as the all-day 
student. Do as little talking as possible, 
show them, but above all let them do 
the work for themselves. It seems to 
me that every teacher of agriculture in 
the United States is aware of all these 
facts; I just pass them on to you for 
what they are worth. 


Evening Class for Com- 
munity Needs — 


PAUL N. SHAFER, Instructor, 
Winfield, West Virginia 


I BELIEVE that evening class work 
among adults (men and women) 
offers a real opportunity for the Vo-Ag 
teacher to accomplish something worth 
while and to further extend his services 
in the community. 

Before I started my evening class at 
Winfield I visited a number of the key 
farmers of the community and asked 
them if they would be interested in 
attending evening class and what they 
would like most to study. We also 
studied local markets in order to deter- 
mine what the farmers should produce. 
From our survey of the community and 
the markets, we have come to believe 
that this community should produce 
poultry and potatoes. 

In 1934 we conducted two evening 
classes, one on poultry and the other 
on potatoes. In the poultry course, 
which consisted of ten lessons, instruc- 
tion was given in management of the 
adult flock for egg production and rais- 
ing baby chicks. The potato course 
was divided into ten lessons. The out- 
lines of the two courses are as follows: 


Poultry 


. Culling poultry 

. Housing poultry for egg production 
Feeding for egg production 

Using lights 

Preparing seed fertilizer 

Getting brooder equipment ready 
Brooding chicks 

. Marketing fryers 

. Summer management 

. Getting pullets ready for egg pro- 
duction. 
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Potatoes 


Possibilities of potatoes 

. Selecting and plowing ground 

. Selecting seed potatoes 

. Securing and applying fertilizer 
. Preparing seed 

. Planting seed 

. Cultivating potatoes 

. Spraying potatoes 

9. Harvesting 
The next year (1935) no instruction was 
given in potatoes, but two courses in 
poultry were given. Also one course, 
producing baby chicks, was given at a 
one-room school-house within the pa- 
tronage area of the school 14 miles 
distance. 

In studying egg production and baby- 
chick production last year, I attempted 
to cover too much in the number of 
meetings held. This year the poultry 
courses were reorganized, one course 
based on managing hens for egg pro- 
duction and the other on baby-chick 
production. The outlines of the two 
courses are given below(one meeting to 
each job except as otherwise indicated) : 
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Keeping Poultry for Egg Production 


. Culling the flock 

Constructing a poultry house 
Putting flock in winter quarters 
Feeding for egg production (2) 
. Using lights 

Sanitation in house 

. Producing infertilization eggs 
. Marketing e 

. Parasite and disease control 

10. Merits of different breeds 
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Baby Chick Production 
. Selecting breed and _ purchasing 
chicks 
. Constructing a poultry house 
. Putting flock in winter quarters 
Feeding chicks 
. Buying feed 
Insuring sanitation 
Feeding and care of cockerels 
. Summer ees ane of pullets 
. Keeping records 
. Preparing poultry for market 
. Establishing co-operative market (3) 

On Saturdays and during the summer 
months I make frequent visits to the 
enterprises of those who are evening- 
class members. I try to give as much 
attention to them as to the boys in my 
all-day classes. I try to make these 
visits when I think there are problems 
to solve or when I think I can be of 
service. 

The teacher may often be disap- 
pointed because he does not have as 
many attending evening class as he 
thinks ought to attend. He should not 
become discouraged, but work with the 
few that he has, and as time goes on he 
may expect the interest in his work 
to grow. 

At Winfield, we expect to conduct 
classes in poultry each year. Altho there 
will be repetition, the members will all 
the time have problems arise that they 
will want to have discussed, and they 
will have sufficient new experiences to 
study the same course each year. 
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Farm Mechanics Evening 
Classes 


E. M. POHLE, Instructor, 
Wheatland, Wyoming 


URING my first year in the Wheat- 

land community, it was rather hard 
to determine just what kind of evening 
school would be best. After considering 
the following facts, I concluded that a 
farm mechanics school would be most 
beneficial. 

First, after looking over past records 
of the vocational agriculture depart- 
ment, I found there had never been a 
farm mechanics school conducted; sec- 
ond, considering the shortage of irriga- 
tion water for the coming season, be- 
cause of the drought years, I felt there 
would be more interest shown in learn- 
ing to do their own repair work for the 
better years ahead; third, I felt sure 
their interests run stronger to mechani- 
cal work because they could accomplish 
much of their spring repair work while 
learning. 

When the school was decided upon 
and a date set for the first meeting, I 
secured the county agent’s mailing 
list and wrote circular letters to many of 
the farmers. Contacts were also made 
by running articles in the local news- 
papers before and after the meetings 
were organized. In all, much interest 
was aroused, there being 16 present at 
the first meeting. 

At the first meeting it was decided to 
hold class twice a week. The meetings 
were always started at seven-thirty, and 
we tried to close at nine-thirty, but 
many times it was eleven o’clock before 
some were satisfied to depart. Our next 
step consisted of outlining the work and 
setting up the course in which the farm- 
ers were interested. This was developed 
by presenting an outline, which I had 
previously worked out. 


OUTLINE OF THE COURSE: 


BLACKSMITHING: 
Forge fire 
Making chisel 
Making punch 
Making tongs 
Making hammer 
Chain repair links 
Plow bottoms 
All general repair 
WELDING: (Types) 

1. Split 

2. Lap 

3. Butt 
TEMPERING: 

1. Proper heat 
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2. Degrees of hardness 
3. Water temper 
4. Oil temper 
TOOL SHARPENING: 
1. Fitting rip. cross-cut, and timber saws 
2. Grinding bits 
3. Grinding ax 
4. Grinding drills 
5. Plow bottom points, cultivator shovels, etc. 
6. Operating taps and dies 
CONCRETE WORK: 
1. Mixing and setting concrete 
2. Constructing concrete floors, foundations, 
walks, troughs, and steps 
FARM CARPENTRY: 
1. Performing ordinary farm construction work 
as needed 
2. Cutting rafters 
HARNESS REPAIRING: 
1. Standard harness stitching operations 
2. Cleaning and oiling harness 
3. Riveting with and without a machine 
SOLDERING: 
1. All standard soldering operations 
2. Repairing holes and seams 
3. Sweating on a patch 
TANNING HIDES: 
1. For leather (hair off) 
2. For robes or shaps (hair on) 
3. Use of leather 
4. Cost 


WOOL SCOURING AND CARDING: 
1. All operations, solutions, ingredients, and 
use of wool 
2. Carding demonstration 
3. Cost 


There were additions made to the 
outline from their suggestions which 
have been included. 

As there are but very few genuine 
blacksmiths in the small communities, 
we were fortunate to secure a competent 
and well qualified blacksmith thru the 
adult-education program. He _ super- 
vised the blacksmithing while I took 
charge of all other work, and a much 
better type of instruction resulted by 
having two people supervising the pro- 
gram. Thru undivided attention we 
were able to give the individuals help 
on all important operations, and very 
good work resulted. 

Many times the evening was started 
by each member making a _ practice 
sample of whatever unit we were work- 
ing on. After passing inspection they 
were allowed to work on their indi- 
vidual work, which they brought with 
them. By this method a thoro knowledge 
is gained and the individual is able to 
do a much more polished piece of work. 

During the course of the meetings, 
we constructed a forge, for our agri- 
culture shop, from an old corn-binder 
wheel. This created much interest and 
good instruction for the farmers, as it 
gave them the opportunity to see each 
step in the construction. Two men 
have started a forge for their own farm 
shop, and there will no doubt be more 
when the time permits. These are very 
encouraging results. 

Interest grew so keen that when ten 
meetings were completed a unanimous 
vote demanded a continuation of the 
school. The attendance grew from 16 
to 61 persons. 

In summarizing my experiences in 
teaching evening classes, I have con- 
cluded that a well conducted and worth- 
while evening school has been an asset 
to our vocational agriculture department 
at Wheatland, for the farmers under- 
stand and boost our work. 
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Contact With Local 


Farm Bureau 


J. R. REES, Adviser, 
Columbus, Indiana 


"THE Bartholomew County Farm Bu- 
reau Board of Directors recently 
granted a non-voting membership to the 
Columbus, Indiana, chapter of Future 
Farmers of America. This action on the 
part of the Farm Bureau is highly com- 
mendable because it affords a chance for 
the two organizations to become better 
acquainted. The Future Farmers recog- 
nize that this offers them an opportunity 
to be of service to the senior farm organ- 
ization; and since the ideals of the two 
groups are basically the same, it offers a 
chance for the development of a splendid 
program for the advancement of agri- 
culture. 

So far as I can learn, this is the first 
time that a Farm Bureau unit has ex- 
tended such a membership to a Future 
Farmer chapter. We sincerely appreciate 
the co-operation and interests of the 
Farm Bureau and hope that we may be 
of equal service to them in the future. 


Raising of Wild Game 


RUSSELL M. STODDARD, 
Camden, New Jersey 


Editor’s Note: The following is from an 
article appearing in the Camden, New 
Jersey, ‘‘Courier.” 


WENTY-FIVE students who are 

members of the Future Farmers of 
America Chapter at Rancocas Valley 
Regional high school have started an 
experiment in the raising of wild game, 
under the supervision of Clarence B. 
Davenport, instructor. It is a program 
for the-restoration of game, that will be 
placed around the hunting sections of 
Burlington county. 

Students have chosen to start their 
work with rabbits. The rabbits will not 
be placed in the country until they have 
reached the age of two months. 

The boys believe they can raise better 
game in their own state than that being 
bought from the western states by mem- 
bers of Fish and Game commission, and 
hope to propagate stronger and more 
healthful birds. 

The first breeding pen was completed 
recently and has been placed on the 
farm of Clarence Grovart, a student. It 
is a large modern breeding hutch, which 
was constructed by members of the 
group, at a cost of $12. 

Thirteen other members of the F.F.A. 
have obtained pairs of rabbits and have 
them housed in homemade pens on their 
parents’ farms. 

Each pen is four feet wide, eight feet 
long, and eight inches high. It has four 
compartments. By the time the rabbits 
have reached the fourth compartment 
they will be two months old. 

The success of the rabbit venture will 
determine whether the propagation of 
other wild life will be undertaken by the 
group. Plans are to liberate 500 rabbits 
by fall. 

The group is planning for a sporting- 
dog show which is to be conducted this 
spring. Considerable interest has been 
shown by students and sportsmen. A 
large entry of local bird and rabbit dogs 
is expected. 
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Future Farmers 


of America 


Co-operative Seed Service 


ROY BRUBAKER, Chairman, 
Lampeter, Pennsylvania 


EDITOR'S NOTE: The co-operative seed serv- 
ice activity of this chapter has been carried out 
under the direction of Mr. Wayne B. Rentschler, 
— and teacher of agriculture in the local high 
schoo! 


ROM its very 

beginning four 
years ago, the seed 
service has been a 
co-operative proj- 
ect conducted by 
the Garden Spot 
Chapter. 

The idea origi- 
nated in a class- 
room discussion of 
co-operation. The 
members of the 
chapter became in- 
terested in the co- 
operative move- 
ment and what it 
could accomplish if put to use in our 
community. We wondered what possi- 
bilities we had of introducing this idea to 
the patrons of our community. A seed 
co-operative was suggested. The Garden 
Spot Co-operative Seed Service has de- 
veloped rapidly, with a most satisfactory 
increase in membership every year. 

Our first problem was organization. 
This problem was soon solved by elect- 
ing a committee headed by a chairman. 
The sole responsibility now rested upon 
this committee, altho many helpful sug- 
gestions were given by other chapter 
members. 

Let us examine one year’s action of 


W. B. Rentschler 


ual order. Regular paper bags and pack- 
ets were used. Upon these were printed 
the F.F.A. emblem and the name ‘‘Gar- 
den Spot Co-operative Seed Service.” 

The filling of the orders was done sys- 
tematically. The‘first step was labeling 
the bags. Labels stating the name of the 
co-operator, the amount and kind of 
seed, and the price were placed on the 
bags. This labeled bag was then passed 
to the next boy who marked on the co- 
operator’s bill, the unit price, the co- 
operative price, the catalog price, and 
the amount saved. Next the container 
was filled and sealed. 

Before distributing the orders, they 
were carefully checked for errors. Includ- 
ed with the order, when distributed, was 
the co-operator’s bill. 

The members do not pay for their 
seeds until they receive them. The chap- 
ter finances the service until the orders 
are distributed. 


The summary of the four years’ service 
will give one an idea as to the scope and 
success of our project: 


Year| Number of Pounds of Co-operative Catalogue Amount Saved per 
Members Seeds Price Price Saved Member 

1933 20 90 $42.12 $68.81 $26.69 $1.33 

1934 22 580 69.91 94.16 24.25 1.10 

1935 53 2663 179.88 262.73 82.85 1.56 

1936 63 3972 332 .17 438 .82 106 .65 1.69 

360 roots 
158 el ce $624.08 $864 52 $240.44 $1.52 


the co-operative. First, an order-blank 
form was drawn up by the committee. 
Attached to this order blank was a list 
of suggested varieties recommended for 
our section of the state. These order 
blanks and the suggested varieties were 
then distributed by the Future Farmers. 
A date was set for the return of the or- 
ders. As they were brought to the com- 
mittee they were itemized on one large 
chart. When all orders were summarized, 
the committee decided where to get the 
seeds. Most of the varieties were pur- 
chased from a local seed-house, as qual- 
ity and service are assured. The seeds 
were procured in large lots, which neces- 
sitated the weighing up of each individ- 


The members of our chapter thought 
such a project was advantageous to the 
community, the co-operator, and to the 
sponsors as well. It was beneficial to the 
co-operator because he was given quality 
seeds at a low price. The community was 
influenced by the promotion of the co- 
operative movement. Needless to say, we 
learned the principles of co-operation. 


Mr. L. R. Humphreys, State Colle; 
Logan, Utah, our new special editor for this 
section, is introducing a new feature. We 
trust the news flashes will give you many 
helpful ideas. He will be glad to receive 
similar items from your chapter. 


—The Editor. 


F. F. A. Chapter Sets Up 
Thrift Program 


J. G. OWENS, Adviser, 

Jackson Center, Ohio 
ROVIDING first hand experience in 
thrift was the motive which promot- 

ed the Future Farmers of Jackson Cen- 
ter to organize a thrift bank. 

Saving weekly earnings has proved to 
be a fascinating and popular activity. 
The chapter thrift bank was worked out 
by the chapter in co-operation with the 
local banker, who encouraged the idea 
and offered to furnish materials for the 
records. The chapter purchased small 
deposit books at a cost of four cents to 
each depositor. The book carries the 
printing ‘‘Thrift Bank, Jackson Chap- 
ter, Future Farmers of America, Jack- 
son, Ohio.” Tuesday is designated as 
banking day. Deposits are accepted from 
12:15 to 1 p.m. each Tuesday in the ag- 
ricultural classroom. To remind the boys 
of banking day a card bearing the words 
Thrift Bank is hung in the study hall on 
Monday. 

The savings are recorded on special 
cards in the name of the individual boys. 
At the end of the banking period the 
money is taken to the local bank and de- 
posited as a savings under the name of 
Jackson Center Future Farmers. These 
deposits draw two and one-half percent 
interest if left for one month to encour- 
age the boys. The chapter funds are kept 
on record as one of the depositors, saving 
the service charge of a regular checking 
account. 

As soon as a boy has deposited $1, it 
draws interest if left on deposit for one 
month. Money can be withdrawn any 
banking day. Twenty-five chapter mem- 
bers have deposits and some have saved 
as much as $9 since last November. 

The Jackson Center Chapter plans on 
using the bank similarly to a credit 
union. If a Future Farmer needs funds to 
finance a project, the chapter thrift bank 
will loan him the money at the current 
rate of interest, secured by a note signed 
by the borrower and his father. Besides 
encouraging thrift and enabling the boy 
to save small sums it teaches business 
practice and procedures. In time when 
boys are asking for loans it will be neces- 
sary to elect a board of directors to ap- 
prove the loans as well as to set up 
banking policies. 

The thrift program of our chapter has 
been a splendid addition to chapter ac- 
tivities. We feel that a number of our 
members will have a substantial sum 
saved by the time they graduate and 
will carry the thrift practice thruout 
their lives. 


Tune in on National F. F. A. 
Broadcast over N. B. C. Farm 
and Home Stations, Second 
Monday of each month. 
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The Duties of an 
F. F. A. Adviser 
R. M. ADAMS, Critic Teacher, Corvallis, Oregon 


"THE responsibilities of an agricultural 
adviser are numerous and varied. He 
should assist in the development of the 
ideals and objectives of the F.F.A., prom- 
inent among which are the development 
of rural leadership, character training, 
and a high type of citizenship. 

In order to do this he must be truly an 
adviser for the boys who do the work and 
carry on the F.F.A. activities. He should 
be in the background and not do the 
work himself. 

If he is to be a successful adviser he 
must be accepted by the boys and must 
have their confidence and respect. To 
gain this he must be tactful, well in- 
formed, have a liking for boys, and be 
friendly and sympathetic yet firm when 
necessity arises. He must be able to pre- 
vent problems which might arise in the 
F.F.A. organization due to unwise action 
on the part of the boys. Such action is 
usually due to inexperience and can be 
rightly directed by a tactful adviser. The 
choice of the best boys for the F.F.A. 
executive offices is an example of an im- 
portant action needing careful thought 
and advice. Expenditure of chapter 
funds, social affairs, and the annual 
chapter program of work are others. 

The instructor should set the right 
example in his own character and efforts. 
He should not expect the boys to do 
something he will not do himself. For in- 
stance, he should memorize his own part 
of the F.F.A. ritual and initiation cere- 
mony. 

It is essential that the adviser be will- 
ing to sponsor a program of work for 
his F.F.A. chapter that will be consid- 
ered worth-while by the boys and by his 
community. Nothing less than keystone 
honors, signifying an outstanding chap- 
ter in the state, p Soa satisfy him. Such 
cannot be achieved without a willingness 
to devote much time and thought to- 
wards accomplishing the ends desired. 
The boys must be so sold on the worth- 
whileness of the F.F.A. program that 
they will be willing to participate in it. 

An adviser can feel that he is achieving 
some degree of efficiency in this work 
when his F.F.A. chapter achieves its 
objectives thru the efforts of the boys 
themselves; when the individual boys 
come to him voluntarily to talk over 
chapter and individual problems; and 
when the term obedience is lost in the 
blending of a feeling of mutual interest, 
respect, and co-operation between him- 
self and the boys. 

This last named is the most difficult 
of the three tests for an adviser to pass. 
It might be illustrated by an actual hap- 


ning. 

It a the middle of the harvest sea- 
son in the hot summertime. All school 
restraint was off. An F.F.A. chapter 
meeting was called by the F.F.A. sum- 
mer program committee and the presi- 
dent. It was to consist of a swim, a pro- 
gram around a campfire after dark, and 
finally hot dogs and marshmallows. The 
boys began to arrive half an hour before 
dark and immediately took to the water. 
Twenty-five boys, five dads, and the 
speaker of the evening came. As soon as 
it became difficult to see, the fire was 
started and at a word from the adviser 
the boys came from the water and 
dressed; that is, all but a few bo 
dressed. The adviser asked one of the 


older boys why he was not dressing. He 
said he wanted to swim more later. The 
adviser asked him what he thought 
would happen if some boy got in trouble 
out in the deep water after dark when 
he could not be seen. The answer was 
self-evident. The boy promptly changed 
his clothes and the few other stragglers 
with him. A lack of confidence and un- 
derstanding in this instance might have 
spoiled everything. After dressing the 
boys assembled around the campfire. 
The meeting was opened and conducted 
by the F. F. A. president without any 
further action on the part of the adviser. 
It continued for three-quarters of an 
hour. Business was transacted and the 
speaker of the evening heard. There was 
no disturbance. They were all attention 
and interest. When it came time for re- 
freshments some of the boys had toast- 
ing sticks already cut, the committee 
distributed hot dogs, marshmallows, and 
buns to the guests and boys as they lined 
up. Everyone was happy. The meeting 
adjourned and the boys started for 
home at 9:30. The adults present were 
very complimentary as to the boys’ atti- 
tude, conduct, and the ability displayed. 
Such instances are high lights in the life 
of an adviser. 


Orphan Boy Makes 


Master Farmer 


A. J. BEERSCHWALE, Supervisor, 
pline, Texas 


HE fact that Emmett Lehr was left 
an orphan at the age of 15 did not 
spell defeat for him. Renting equipment 
and land from his father’s farm, Emmett 
has harvested four successful crops. 


Emmett Lehr, Apline, Texas 

When his teacher of agriculture stopped 
at his farm in June, he found Emmett 
walking around over a cotton field wor- 
rying about a few bunches of stray grass 
the plow had failed to eradicate. He told 
the teacher he was going to start right 
back over it with a plow and tractor. He 
started that afternoon. 

This kind of persistence possibly ex- 
plains why he got 21 bales of cotton from 
60 acres in 1934 and a still better crop in 
1933—two of the years that will be long 
remembered in West Texas as those of 
its worst droughts. 

Starting with nothing, Emmett now 
owns his own equipment and has a cash 
balance that would be a credit to a sea- 
soned farmer. He has completed two 
years of training in vocational agricul- 
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ture and holds the Lone Star Farmer 
Degree in the Texas Association of Fu- 
ture Farmers of America. He was made 
president of the local chapter of Future 
Farmers in San Angelo last spring and 
elected vice president of the Texas Asso- 
ciation of Future Farmers of the State 
Convention held in Lubbock in July. 

In his own community east of San An- 
gelo, Emmett is recognized as a good 
farmer, and a trip to his place will leave 
no doubt that this opinion is well- 
founded. 


West Virginia Future Farmers 
May Take Part in Farm 
Bureau 


ONE whose memory goes back 
a considerable span of years,” says 
the editor of Prairie Farmer, ‘‘one of the 
most encouraging developments in agri- 
culture is the increase in the number of 
capable farm leaders. Twenty-five years 
ago farmers with enough self-confidence 
and executive ability to step out success- 
fully in community, state, or national 
affairs were few indeed. 

‘“‘Perhaps most promising of all is the 
growth of leadership among the farm 
young people. One has only to attend a 
meeting of the 4-H Club or the Future 
Farmers to have his faith renewed in the 
future of rural civilization in America.” 

The West Virginia Farm Bureau, at 
its annual meeting in August, realizing 
that the future of agriculture is in the 
hands of the young leaders, amended its 
constitution so as to allow the West Vir- 
ginia Future Farmers of America, as a 
group, to become members of the organ- 
ization. 

As amended, the constitution provides 
for individual F.F.A. members to be- 
come affiliated with the county, state, 
and national farm bureaus. Then at the 
annual meeting of the West Virginia As- 
sociation of Future Farmers, which is 
held prior to the annual meeting of the 
West Virginia Farm Bureau, the aggre- 
gate of F.F.A. members in the state 
would entitle the organization, as a 
whole, to seat one official delegate for 
each 25 members affiliated with the 
county, state, and national farm bureaus 
at the annual meeting of the West Vir- 
ginia Farm Bureau. 

The granting of full membership and 
voting rights to this group means new 
and younger blood in the Farm Bureau. 
And with the present chaotic condition 
of agriculture threatening to engulf us 
all, new and firmer blood is badly needed. 

Some time ago, an article concerning 
Future Farmer activities in West Vir- 
ginia was published in the Farm News. 
The main point in the article was the 
fact that these boys are co-operating to 
a much greater extent than is any other 
group in the state. 

The doctrine of co-operation that has 
been preached to the Farm Bureau and 
farmers of West Virginia has been heed- 
ed by only a small percentage of the 
100,000 farmers in the state. With the 
F.F.A., however, every one of the 1,500 
or more members has bought co-opera- 
tively, sold co-operatively, talked co- 
operatively, and eaten co-operatively. 

If co-operation means so much to these 
F.F.A. boys certainly there is some- 
thing to it. If these boys make a profit 
on their projects surely we are allowing 
opportunity to slip thru our fingers. 

Youth challenges again!—West Vir- 
ginia Farm News, September, 1936. 
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Subscription Data by State 
(Continued from page 114) 


er) a 
- © as Ss a 
State 2 3 x 2s © 
Es.4 33k 
gee |Be= 
ZAMS igs 
White Colored 
New Jersey...... 30 1 32 
New Mexico..... 36 55 
New York....... 282 246 
North Carolina ..| 252 44 41 
North Dakota... 39 34 
ER aa 239 279 
Oklahoma....... 108 21 111 
Roads aes 44 31 
Pennsylvania....| 185 174 
Rhode Island... . 10 
South Carolina...| 161 95 139 
South Dakota ... 60 45 
Tennessee....... 154 22 168 
GS ss am: 446 130 | 245 
|| | Rees 49 32 
Vermont........ 29 34 
er 144 34 | 179 
Washington... .. 80 70 
West Virginia....| 71 3 O4 
Wisconsin....... 139 74 
Wyoming 32 41 
OS aa 50 
Puerto Rico..... 57 
Alaska and United 
States Posses- 
“ERAS 4 99 
Foreign....... 12 
, aoe 6,220 644 


1. Data furnished by Mr. J. A. Linke, 
November, 1936. 

2. From Meredith’s monthly report to 
the Business Manager, November, 1936. 


Desirable Educational Ends 
Achieved Thru the F. F, A. 


CHARLES L. PARK, JR., Teacher, 
Thetford, Vermont 

S F.F.A. advisers, we teachers of vo- 
cational agriculture have a privilege 

in working with our students. While we 
should serve only in an advisory capac- 
ity and allow the members of the F.F.A. 
to carry on the work of the chapter, we 
can see to it that the chapter functions 
in a way most valuable to our pupils. 

It seems to me that it is wise’to give 
some thought to the seven eardinal 
points of education when planning the 
annual program; namely, health, wise 
use of leisure time, a command of the 
fundamental processes, development of 
character, worthy home membership, 
good citizenship, and vocational guid- 
ance. 

Let us consider the problem of health. 
We should strive to encourage sanitation 
among our students in every possible 
way. Being neat in our own appearance 
at all times is a good example. Keeping 
our classroom and workshop in order will 
help, since a person who has clean sur- 
roundings learns to take similar care of 
himself. Our chapter fixes certain stand- 
ards in regard to the appearance of its 
members at the meetings. 

We should strive to enable each boy 
who is wasting his leisure time to make 
some worth-while use of it. Not all stu- 
dents care to have the same things 
thrust upon them, but very few will fail 
to respond to encouragement or advice, 
once a little guidance is given them. Ex- 
amples of what a boy could do in his 


spare time are to read beneficial books, 
to write articles for a boys’ magazine, 
fix up his room at home, or engage in 
athletics. Most every boy has a hobby 
which can be developed in his leisure 
hours. Such hobbies as bee keeping, 
flower culture, and a development of 
musical abilities are a few worth men- 
tioning. 

A continued development of the fun- 
damental processes results because of 
the practical nature of vocational agri- 
culture. One may ask how this can be 
achieved thru chapter activities. The 
members of my chapter are very fond of 
shopwork. Their interest is encouraged, 
and a certain amount of time during the 
social hour of our meeting is set aside so 
that boys who wish to do so may use 
the shop and equipment. Thus the boys 
have the opportunity to make things 
appealing to them, and this results in an 
increase of the tool skills. During the 
Christmas season the boys made several 
types of toys for distribution to needy 
children in the community who other- 
wise might have had an empty stocking. 


The building of character is vitally 
important. Many students in our high 
schools come from homes with extreme- 
ly poor environments for youth. Still it 
is surprising what improvement can be 
made with these same boys thru the 
exercise of patience, reasoning, and hard 
work on the part of the teacher. Here 
again membership in the F.F.A. aids the 
boys. A spirit of co-operation exists, and 
each boy feels that every other member 
is a friend and helper. This reflects to 
advantage on the characters. A respect is 
learned for the flag, and the salute is 
given with all sincerity. It is well to ae 
the pastor in occasionally to lead 
group in prayer or to offer a blessing 
before a luncheon. 

If boys can be brought to realize tie 
sacrifice which parents make to k 
them in school, a better home relation. 
ship often results. A closer feeling be- 
tween parent and son may be developed 
thru F.F.A. luncheons, social hours, a 
lectures to which parents are invi 
This tends to increase worthy home 
membership. 

Building into a boy’s character honad, 
love, friendliness, and courage will result 
in what we are striving to attain; name+ 
ly, good citizenship. 

Finally, vocational guidance within 
the school and without will serve to do 
much in developing a boy into the kind 
of man the country is going to need, a 
real future farmer. d 

The F.F.A. at Thetford Academy is a 
young chapter. We follow the require- 
ments for membership set forth in the 
manual. No boy needs to be urged to 
become a member. Rather, a feeling pre- 
vails that it is an honor to be selected for 
membership. 

Meetings are held at least once each 
month, and whenever possible we like to 
have them every other week. The full 
order of business is followed. The officers 
are not the only ones who take part im 
the meeting in the transaction of busi- 
ness. When degree work is carried on it 
is done in an orderly, businesslike man- 
ner. 

Following the business meeting a rec- 
reational period is provided. Our class- 
room is located above the workshop and 
is large enough for chapter meetings. 
There is a radio for listening to worth- 
while programs and for use during recre- 
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ational periods. The long class tables 
serve nicely for ping-pong tournaments. 
Downstairs in the workshop after the 
business meeting the boys have an op- 
portunity to learn the rudiments of box- 
ing, wrestling, or they can use the shop 
equipment. Upon other occasions our 
chapter plans hikes, corn and wiener 
roasts, and radio dances. 

A chapter project is promoted each 
year. Last year we operated two hot- 
beds. This year the boys want to add a 
project in incubation and brooding. 

Quite often individuals secure work 
outside of school hours in the communi- 
ty. We maintain a labor bureau. The 
person in charge keeps in mind the work 
which needs to be done in the town and 
attempts to secure it for chapter mem- 
bers. Each boy is selected according to 
his ability, honor, and care in performing 
a job. Gradually most of the boys who 
are desirous of finding work realize what 
is expected and improve themselves to 
meet the standards set. 

Last fall the group established here a 
day which was termed F.F.A. Sunday. 
The congregation doubled in number 
over its regular attendance. A large per- 
centage of the boys came to church ac- 
companied by parents and friends. The 
pastor delivered an excellent sermon ap- 
pealing to young farm people. Several of 
the boys assisted by ushering, taking the 
collection, and singing in the choir. 

Our chapter belongs to the Farm Bu- 
reau and makes use of it thru the county 
agent and farm bureau publications. 

Boys are urged to visit one another’s 
projects, both as individuals and as a 
group. Thus, a sense of pride in one’s 
work results, and more care is given to a 
project, which in turn leads to greater 
profits. 

I trust that I have made myself clear 
in presenting my idea of meeting educa- 
tional ends with the F.F.A. In closing I 
might present a little poem, which I con- 
cocted in an idle moment and which is 
called ‘‘The F.F.A.” To any person who 
may be unacquainted with F.F.A. work, 
it briefly presents a picture of the chap- 
ter activities. 


The F.F.A., what does it mean 
To all of you who have not seen 
The meetings held week after week 
By boys who do so eagerly seek 
To do their work in such a way 
That they may carry on some day? 


American farm boys 100,000 strong, 
Taking vocational agriculture all the 
year long, 

Seeking to build in an earnest way 
Long-time projects whate’er they may, 
Planning now that they shall stand 

As ideal future farmers of our land: 


The Future Farmers of America now, 
you see, 
Have a right to be recognized by you and 
by me. 
Chapters exist in forty-seven states, 
And Hawaii and Puerto Rico are within 
the gates. 
Now pause a moment to grasp the 
truth, 
And you'll see the value of this work for 
youth. 
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